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Introduction.

The purpose of this material is to make some considerations about the tithe and how it has been used 
by the Adventist Corporation. We will use the term "Adventist Corporation" to designate the legal entity that
holds the trademark "IASD - Seventh-day Adventist Church". Associations, Missions, Unions, Divisions, 
General Conference, Publishing Houses, Hospitals, Health Clinics, Food Factories and other companies 
belonging to the group are part of the Corporation.

We will use the term Adventist Church to designate the local churches or the churches as a whole. The
distinction between Corporation and Church is of fundamental importance in addressing sensitive issues 
such as those that will be addressed in this material.

In chapter 1, we will begin with a Bible study on tithing. It is a study with a different approach than 
that commonly adopted by pastors, preachers, and Bible instructors. In chapter 2 we will present a bit of the 
history of maintaining ministry within the Seventh-day Adventist Church. Even in this second chapter we 
shall present a little of what the Lord revealed to His servant concerning the matter in question. In chapter 3 
we will present the DSA (South American Division of the IASD) Book of Administrative Regulations, also 
known as the Practice book. We will see how tithes are administered and we will also know a little more 
about the remuneration of the workers and pastors of the Corporation. In chapter 4 we will analyze the 
problems that are affecting the Church and try to present their causes. In chapter 5 we will discuss some of 
the possible reactions of the laity to the conjunctual problems of church administration. The possible 
reactions of the Corporation's leaders will also be analyzed. Finally, in the appendix, we add an interesting 
reference material. In Appendix A we include in the entirety the famous Letter to Pr. Watson, written by 
Ellen G. White in 1905 for the president of the Colorado Association. In this letter Ellen G. White informs 
Pr. Watson of the reasons that led her to no longer send tithes to the Association, but to give them a different
destination. In Appendix B we include a study based on the Bible and the Spirit of Prophecy on persecution 
within the church. Be prepared, as this study may be intimately related to you.

In Appendix C we present a biblically based counterargument to refute the idea that our obligation is 
always to return the tithe to the Association and if they misuse it they will render accounts to God. Is this 
true? The answer is in Appendix C.

It is of fundamental importance that the information and facts described in this volume come to the 
knowledge of the well-structured members of the faith once the fulfillment of God's work on this earth 
depends on the correct application of the resources that God entrusted to his stewards.

It should be noted that this material is not a critique, but a compendium of actual facts that can be 
verified by any member through observation and research.

I pray to God that those who analyze the information contained in this volume will feel their 
responsibility to God and make decisions that are for the benefit and advancement of His Work. God bless 
you all.

Ricardo Nicotra

Chapter 1: The Tithe in the Bible.

What does the Bible teach about tithing? Does tithing belong to the moral law or to the ceremonial 
law? To whom should it be given and how should it be applied? Through the study of this chapter you will 
perceive that the tithe was always related to the priesthood, was given to the priests, and had different 
purposes at different times in history. The purposes for tithing were determined by the social structure and 
type of religious administration of the time. At the end of this article we should come to the conclusion that 
today's tithe should be used just for:

A)     of evangelical workers who work in the fields.
B)      Empowerment of these workers and material support for the work of preaching the gospel.

This first chapter is, indeed, a biblical study of tithing. A study that, for obvious reasons, is not done in
churches. You certainly never heard nor will you ever hear a pastor preach about tithing using all the verses 
we will use. This chapter should be studied along with the Bible. If your Bible is not accessible now, then 
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don't stop studying this chapter again when you have one in your hands. After a comprehensive study of the 
Bible we will also use the Spirit of Prophecy to help us apply to our day what we learn with the Bible. The 
Spirit of Prophecy brings absolutely nothing new, just confirms and clarifies what the Bible already taught 
about tithing.

Tithe: Moral Law or Ceremonial Law?

I once asked some church officials if the law of tithing is part of the moral law or the ceremonial law. 
There were doubts. We know that none of the ten commandments command the return of the tithe. Would it 
be, perhaps, the order to tithe, part of the ceremonial law also called the law of Moses? Those who assert 
that tithing is not part of the moral law hesitate to assert that tithing is included in the ceremonial law. In the 
event of taking this position you would be stating that the tithe was abolished at the cross, therefore, we 
would not be obliged to return a tenth of our income.

Some argue that Jesus was in favor of returning the tithe.1 This is true, but we must remember that 
Christ lived while the ceremonial law was in force. Therefore, the fact that Christ supported the law of 
tithing does not prove that this law is part of the ceremonial law. According to the requirement of the 
Mosaic law, Christ was circumcised on the eighth day.2 Christ, after healing a leper, asked him to present 
himself to the priest and offer the offering specified in the law of Moses.3 The fact that Christ supported the 
Mosaic law does not prove that it is still in force. Therefore, we cannot conclude that the tithe is still in force
only by the fact that Christ has supported it at some point in its ministry before His death.

Others argue that tithing is not part of Moses' law, for Abraham and Jacob tithed before Moses and the
establishment of the Mosaic laws. This argument, even if more convincing, does not prove that the tithing 
law is still in force. Abraham and Jacob tithed, but they also offered animal sacrifices on altars. This gives 
evidence that ceremonial laws existed even before Moses and the establishment of the earthly sanctuary. 
Thus remains the question: Does the tithe belong to the ceremonial law? Was it abolished?

The discussion I had with these Adventist brethren was helpful in convincing us that a more 
comprehensive study of tithing is needed. This topic has been addressed very superficially by our pastors, 
preachers, and Bible instructors. Most of the biblical verses referring to tithing are avoided by our pastors, as
they suggest a different application from the one normally made. Malachi 3:10 is frequently mentioned in 
our sermons on stewardship and Bible studies. The other stretches (passages) on the tithe are ignored. The 
reasons for this omission will be made clear below.

The tithe in the Old Testament.

For a proper understanding of tithing in the Old Testament, we must study all of the Pentateuch's 
references to this subject.

Abraham, Melchizedek, and the Priestly Orders (Gen. 14). -

The first biblical account of tithing is in Genesis 14:18-20. Abraham is described here by giving the 
tithe to Melchizedek. The Bible does not bring much information about Melchizedek, but the small amount 
of information about this is the key to understanding the issue of tithing in connection with Christ's priestly 
ministry.

The first information we have about Melchizedek refers to its functions. Verse 18 says that he was 
king of Salem4 and priest of the Most High God. Note that Melchizedek accumulates two functions that 
would later be delegated to two distinct tribes: Judah would be left with the scepter and Levi with the 
priesthood.

1 Matthew 23:23
2 Luke 2:21 and 22
3 Matthew 8:4
4 Salém means peace. Probably a poetic reference to Jerusalem. See Psalm 76:2
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The Bible presents two priestly models. These models or types of priestly ministries are called "orders. The 
"Aaronic order" is a Levitical priestly model that enforced from Aaron to the death of Christ. The "order of 
Melchizedek," unlike the "Aaronic order," presupposes the accumulation of royal and priestly functions in 
the same person. Melchizedek is a type (symbol) of Christ, that is, it prefigures Christ in His ministry as 
King and Priest. For this reason Christ is considered a priest according to the order of Melchizedek5, that is, 
in the molds of Melchizedek, King and Priest at the same time.

What does all this have to do with tithing? The relationship of these facts to the tithe will become clear
later when we study the tithe in the light of the New Testament, especially in the light of the Epistle to the 
Hebrews. In the meantime we continue our journey through the Old Testament looking for references to 
tithing and its application. Notice that before tithing, Abraham received benefits from Melchizedek: bread, 
wine, and a blessing.

The Vow of Jacob (Gen. 28).-

The next mention of tithing in the Old Testament is found in Genesis 28:18-22. Jacob makes a 
covenant with God and promises, from this moment on, to give the tithe of all that God gave him. If we 
consider Jacob's story before this vow and after the vow, we will conclude that after the vow he was 
abundantly blessed.

Before, notice that Abraham gave the tithe to Melchizedek and received tangible and intangible 
benefits from him. Melchizedek out of bringing bread and wine to Abraham (tangible material benefits) 
professed upon him a blessing (intangible spiritual benefit). In Jacob's case, his vote consisted in the return 
of tithes, if God granted him tangible and intangible benefits. If God gave him bread to eat and clothes to 
wear (tangible material benefits) and went with him giving him peace (intangible spiritual benefits), Jacob 
would commit to giving him the tithe. In these two episodes the relationship of reciprocity is clear. Note that
at that time the services related to the sanctuary had not yet been established by God, and yet the Bible 
quotes Abraham and Jacob as tithing.

The Tithe in the Desert (Lev. 27).-

Exodus is the only Pentateuch book that does not mention tithing. The next section that mentions 
tithing is in Leviticus 27:30-34. This stretch affirms that all tithes belong to the Lord, but gives no details as 
to how they should be used or to whom they should be delivered. The sections that will be analyzed later 
will go into details regarding the application and destination of the tithes. Verse 34 is particularly interesting
because it mentions the "commandments which the Lord commanded Moses at Sinai. The book of Leviticus
brings a series of laws and ends with this verse. We are certainly not talking about the moral law, but about 
ceremonial laws, health-related laws, crime related laws, and various other laws. We have a parallel open 
question: Does the tithe belong to the ceremonial law? Was it abolished? Why? This issue will be further 
clarified through the study of references to tithing in the New Testament.

Tithe for Service (No. 18).-

The next stretch on the tithe is greater and more detailed than the previous ones: Numbers 18:21-32. 
Again the tithe is presented as being offered in exchange for something. This time the tithe was not offered 
in exchange for bread, wine, or clothing, but in exchange for service. Verse 21 says, "To the sons of Levi I 
gave all the tithes in Israel for an inheritance, for the service they render, service of the tent of the 
congregation. Verse 31 repeats this idea of tithing as a reward for service. Verses 22 and 23 state that the 
children of Israel should never again come to the congregation tent, but the Levites should do the service of 
the congregation tent: "And no more shall the children of Israel come to the congregation tent, ... but the 
Levites shall do the service of the congregation tent. The tent of the congregation was the tabernacle. 

5 Psalm 110:4
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Remember that these orders were given by God to Moses while the people wandered in the desert. They 
were not yet established in Canaan, they did not have a fixed temple, but a mobile tent, and the Levites were
responsible for maintaining and transporting it. Israelites who belonged to other tribes should not do the 
work of the congregation's tent. No one should even touch sacred objects. We'll see later what changed in 
this law. Currently it is not expected that only the pastor will work in the church. Naturally, we cannot 
expect only the pastor to benefit from the tithe. We will see later that the tithe is to be used today for the 
maintenance of evangelical workers in the field. This will become clear when we study tithing in the light of
the Spirit of Prophecy.

The tithe in Canaan (Deut. 12).-

The book of Deuteronomy mentions tithing in chapters 12, 14, and 26. Read Deuteronomy 12:1-14 
carefully. The period of pilgrimage in the desert was coming to an end. New laws would be given by God to 
His people to be observed in the new land they were to possess. Verse 1 says, "These are the statutes and 
judgments which you shall observe to observe in the land which the Lord God of your fathers gave you, that 
you may possess it all the days that you live on the earth. The new statutes that would be valid in the new 
land had already been presented in Deuteronomy 6:1: "These are therefore the commandments, the statutes, 
and the judgments, which the Lord your God commanded to be taught to you, that you may fulfill them in 
the land which you go over to possess. It is clear that we are talking about new rules that would come into 
force from the moment the people conquered Canaan. The rules regarding the application of tithing are part 
of this new set of "statutes and judgments" that were altered or added by God. They should no longer 
proceed as in the desert. "You shall do nothing as we are doing here" (verse 8). Now they would worship 
God in a fixed location that the Lord would choose to put His name on and tithes should be carried there. 
How should these tithes be applied thereafter? Read verses 6 and 7. The tithes should be eaten by the 
offering, by his family, by his servants, and by the Levites, that is, with regard to the application of the tithe 
the rules would be altered from the moment they entered Canaan. 

The Second Tithing (Deut. 14).-

Let's analyze the next stretch, Deuteronomy 14:22-29. It confirms the fact that the tithe should be 
given "in the place which the Lord chooses to have his name inhabited there" - verse 23. It repeats the 
command by which the offering should eat his tithes with joy. In spite of being very similar to the previous 
stretch, Deuteronomy 14 adds an important fact that should be highlighted here: Every three years the 
worshiper should not bring the tithe for the temple, he should not also eat it, but he should serve the tithe, 
"within its gates," as food for pilgrims, orphans, and widows. Logically the people are warned not to forget 
the Levites, because they had no inheritance (arable land), and could not be abandoned every three years 
without food. God repeatedly emphasizes that the Levites should not be abandoned in this new form of 
tithing distribution.

Some theologians and commentators interpret the texts of Deuteronomy 12 and 14 as a change of 
purpose for the tithe. Others rely on rabbinical tradition to interpret them as a second tithe. There are even 
those who call the third year's tithe "third tithe". The Adventist Encyclopedia, referring to the tithe, says that 
the Israelites gave much than a tenth of their income to God's work, "but some details are obscure1. These 
"obscure details" certainly refer to the question: Did the tithe that was eaten by the donor replace or 
complement the "official" tithe? We cannot detract from the rabbinical tradition, we must accept it as 
relevant historical information, but we cannot place this tradition as a doctrine for modern Christians. If God
intended us to return two tithes, He would be careful to mention in the Bible the need to return the second 
tithe. We do not depend on rabbinical tradition to establish fundamental beliefs. Note that we are not 
speaking in voluntary offerings. The Bible does not present the tithe of Deuteronomy 12 and 14 as being 
optional, voluntary, or of lesser importance than a probable "first tithe. The tithe of Deuteronomy 12 and 14 

1 Adventist Encyclopedia in English, commenting on the tithe ("Tithe"), second paragraph.
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is law. Those who defend that Deuteronomy 12 and 14 refer to the "second tithe" and, still in force, 
mistakenly defend that the "second tithe" is optional or voluntary, but the Bible does not say that.

In all the biblical verses mentioned above, the word "tithe" was translated from the original Hebrew 
"ma`aser," which means tenth part, ten percent. This word does not have the meaning of a voluntary 
percentage offering. Tithing is tithing, offering is offering. Tenth is a tenth, not to be confused with a 
voluntary offering. The stretches we are studying refer to tithing - we are not talking about freewill 
offerings. Truth is not influenced by rabbinical tradition, by the teachings of the pastor, the elder, the 
Association, or by the complicated analyses of theologians. Truth is one and it is in the Bible, but it does not
always serve the financial interests of certain groups. Some groups, for obvious reasons, would prefer that 
certain verses not be mentioned in the Bible. Those who insist that Deuteronomy 12 and 14 refer to the 
"second tithe" have the duty to return 20% of their income as a tithe and plus any percentage as a voluntary 
offering.

"The great error of the Catholic Church lies in the fact that the Bible is interpreted in the light of the 
opinions of the "fathers. Their opinions are considered infallible, and the dignitaries of the Church suppose it
to be their prerogative to force others to believe as they do and to use force to compel conscience. Those 
who do not agree with them are considered heretics... The will and voice of finite men must not be 
interpreted as being the voice of God. Ellen G. White - Fundamentals of Christian Education, p. 308.

The principle of liberality behind tithing remains throughout the centuries, but its application varies 
according to the social and ecclesiastical structure of the time.

Another stretch on tithing is in Deuteronomy 26:12-15. After reading it you will conclude that it is a 
summary of what we read in chapter 14. Nothing different about the application: Foreigners, orphans and 
widows benefited from the tithe of the third year. Also the Levites who served in the sanctuary.
                                       
Other quotes in the Old Testament.

Eventually, the people forgot their obligation to support the priests and Levites, so that they left the 
sacred place and went to the fields.1 The book of Nehemiah shows how spiritual service was restored 
through the correct application of tithes. Study the following sections and the respective contexts to better 
understand the situation. Nehemiah 10:37-38; 12:44-47; 13:5 and 12.

The penultimate mention of tithing in the Old Testament is in Amos 4:4. Despite practicing idolatry, 
the Israelites continued to practice Levitical rituals. Amos ironizes the zeal of some Israelites in relation to 
ceremonial practices, while despising elementary principles of God's law. Something similar happened at 
the time of Jesus (see Matthew 23:23) and something very similar happens today. The last section of the Old
Testament is found in Malachi 3:7-11. Let's talk about it later.

The tithe in the New Testament.

The New Testament does not talk much about tithing, but it mentions enough to understand God's 
purpose for Christians. We will see that, despite being included in the law of Moses, the principles of the 
law of tithing are still in force today.

Jesus and the tithe.

Jesus mentioned the tithe and approved its return in Matthew 23:23. Even if we believe that the tithing
system applies perfectly today, we do not rely on this stretch to defend the thesis. It has already been said 
that Christ lived under the ceremonial law, was circumcised, healed lepers and asked them to present 
themselves to the priest as required by the Mosaic law. Therefore, we cannot argue that, if Jesus supported a 
law before his death, then it is valid for our days.

1 Nehemiah 13:10
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The New Priesthood (Hebrews 7)-

Paul compares both priestly orders: the Aaronic order and the order of Melchizedek (now represented 
by Christ, our high priest). Paul exalts the latter at the disadvantage of the former.

"And those who receive the priesthood from among the sons of Levi have an order, according to the 
law, to take the tithes of the people, that is, of their brethren. Hebrews 7:5. But Paul says that something 
changed in relation to this law, for the tithe is not a moral law.

"For by changing the priesthood, there must also be a change of law." Hebrews 7:12. What law is 
being changed? Would it be the moral law, the ten commandments? Would it be the law of health and 
hygiene? No. A context analysis shows which law is being changed. Read verse 5 again. The law of tithing 
is being changed because there was a change of priesthood. The tithe was always linked to the priesthood. 
We no longer live under the Aaronic order; we live under the order of Melchizedek. Could it be that Paul is 
saying that, with the change of the priestly order, it is no longer necessary to tithe? Logically not, as tithing 
is a characteristic of both orders. The tithe is an element of the Aaronic order and the tithe is an element 
present also in the Melchizedek order. It is for this reason that even before God instituted the earthly 
sanctuary and established the Aaronic order, Abraham returned tithes to Melchizedek. Therefore, the tithing 
system must be maintained today, but to sustain another type of priesthood, quite different from the 
Levitical priesthood. Any comparison of the current tithe system with the Aaronic system will generate a 
distortion in the model.

What changes in this new priesthood mentioned by Paul? In the Aaronic regime the tithe was used for 
the maintenance of people who were dedicated exclusively to the service specified by God. Only one of the 
twelve tribes received this priesthood and, along with the exclusive maintenance responsibilities of the 
temple, this tribe also received the exclusive right of ownership over the tithes. Jesus specified a new model 
of priesthood, a new ministry for his disciples: the preaching of the Gospel of the Kingdom. Today the tithe 
is to be used to sustain the evangelistic ministry. But who does the preaching of the gospel today? The 
pastors? The elders? The Association? The Corporation? Today it is the church that preaches the gospel - 
and the church is the members. Jesus did not choose just one disciple among the twelve to preach the 
gospel and receive the tithe. The priesthood, in the order of Melchizedek, is not a responsibility just of the 
pastor or just of the elder, it is a responsibility of all believers, of the whole Church. Does this mean that the 
Church should receive tithes? YES, I AM. 

The Church must receive tithes to finance its priestly or missionary activities. "Bring all the tithes to 
the treasure house, that there may be maintenance in my house." The treasure house is the Church. She's the 
rightful owner of the tithes. God gave him this right. But every exclusive right is linked to an exclusive duty.
There is a responsibility behind the Church's right to tithe. This right and this responsibility is on the 
members and not on the Association.

"The message has to be presented by those who love and fear God. You will not transfer your 
responsibility to any Association. Go and, as evangelists, humbly present a 'so say the Scriptures. Ellen G. 
White - Letter 43 - 1905.

The mistaken idea is cultivated that the right to tithes belongs to the Association or Mission, but the 
duty of preaching falls on the Church. Rights and duties always go together. The tithing rights and the duty 
of the preaching of the gospel are upon the priest representatives of Christ:

"But you are the chosen generation, the royal priesthood, the holy nation, the peculiar people, that you 
may declare the greatness of him who called you out of darkness into his marvelous light" 1 Peter 2:5 and 9.

Notice the verification that we are priests according to the order of Melchizedek: "Royal Priesthood," 
says Peter. This means that we Christians also exercise royal and priestly functions, typical of Melchizedek, 
king and priest at the same time. The Bible promises that those who participate in the first resurrection will 
be able to cooperate with Christ in their priestly ministry according to the order of Melchizedek, 
accumulating two functions: "They shall be priests of God and of Christ, and a thousand years shall reign 
with Him. Revelation 20:6.
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Where is the Treasure House?

The biblical texts we study in this chapter (The Tithe in the Old and New Testaments) are rarely 
studied in our Church. You must already imagine why.

The text most commonly used in the Seventh-day Adventist Church to encourage the return of tithes is
undoubtedly Malachi 3:10: "Bring all tithes into the treasure house, that there may be maintenance in my 
house.

There's a lot of discussion about where the "Treasure House" is. Many claim that the "House of the 
Treasure" is the House of God, the Temple where God dwells. The South American Division of Seventh-day
Adventists, through its book of Ecclesiastical and Administrative Regulations (better known as the Practice 
book) affirms that the Treasure House is the treasury of the Association/Mission: "The Treasure House. The
tithe is of the Lord, and must be returned to the treasure house, to the treasury of the association/mission. 
Reg Ecclesiastical and Administrative of the DSA 1998 - item V 12 05 4.

In the next chapter we will deal a little more with the administrative regulations of the IASD. But now 
our goal is to find out where the Treasure House is today. For that, we must understand what the Treasure 
House was in biblical times.

Let's go back to the time of Abraham. Where was the Treasure House when Abraham gave the tithe to 
Melchizedek? Was there a temple at that time? A physical space to store the tithe?

The great flaw in the understanding of the tithe affair is to imagine that the tithe was always related to 
a physical space, to the "House of the Treasury. This misunderstanding stems from the systematic and 
repetitive study of the subject "tithe" based on just one biblical text. After hearing various sermons on 
tithing and several weeks of prayer on stewardship where only the Malachi text is quoted, we end up being 
conditioned to associate the word "tithe" with the Treasury House.

The House of the Treasure was a maintenance (cereal) depot that was built in the temple of 
Zerubbabel, after the Babylonian exile. Nehemiah also called the "Treasure House" from "Treasure 
Chambers" (Neh. 12:44). In the desert tabernacle there was no such deposit called "House of the Treasure". 
As we saw in the previous chapter, before the Babylonian captivity there was no concept of storing tithes in 
deposits. Many times tithes were eaten by donors in the temple or in their city every three years.

Malachi lived after the return of the Babylonian exile and when he referred to the "Treasure House" he
was talking about these "Treasure Chambers" which did not exist at the time of Abraham and Melchizedek. 
The concept of "Treasure Chambers" is present only in the Levitical priestly order where the Temple was 
the center of religion.

In spite of knowing that the priestly order in force is that of Melchizedek, we have great difficulty in 
abandoning our Levitical way of thinking. We compared the shepherds with the Levites and the temple with 
the sanctuary. Thinking "levitally" is very dangerous and can lead to serious problems. He who looks to the 
Church in a "Levitical" way is able to associate the figure of the high priest with the president of the 
Association/Mission. The Levitical priesthood is inferior and outmoded. We have to look to God's people 
through the prism of Melchizedek. In this way we will associate the temple with our own body, the priests 
are all believers (not just the pastors) and the high priest is Jesus Christ (not the president of the 
Association/Mission).

In the priestly model of Melchizedek the physical space becomes irrelevant when compared to the 
greatness of the work entrusted to the royal priesthood: "to proclaim the greatness of him who called you 
out of darkness into his marvelous light" 1 Peter 2: 9.

In the Melchizedek model, what could we associate the "Treasure House" of Nehemiah's time with?

Chapter 2: The Tithe and the Pioneers of the IASD.-

This chapter is quite interesting. She shows how evangelical ministry was funded in the early days of 
the Seventh-day Adventist Church - a story few Adventists know. The maintenance of the evangelical 
ministry in the Adventist movement went through three distinct phases:
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Own Maintenance (1844 - 1859)
Systematic Charity (1859 - 1878)
Tithe System (1878 - today)

Phase 1 - Own Maintenance-

In the first phase, the pioneers, following the example of Paul, worked to sustain themselves and, at 
the same time, they took care of the evangelistic work. Just as Paul built tents, James White cut wood, 
worked on the train line, and harvested hay to finance missionary work. Other pioneers exercised their 
secular activities to sustain the preaching of the gospel. The tithe system had not yet been adopted. Despite 
being divided between secular work and evangelical ministry, it was at this stage that the "Present Truth" 
was understood and the fundamental points of doctrine were well established.

"Through unceasing care and labor and overwhelming anxiety, the work has advanced, until now the 
present truth is clear, its evidence is not questioned by the sincere... The truth is now made so clear that 
everyone can see it, and embrace it, if they wish; but it took much work to bring it to light as it is, and such 
hard work will never have to be done again to make the truth clear. Y. G. White MS 2, 1855 (August 26, 
1855)1

"Ellen G. White, Letter of March 1849. Record Book I, p. 72.2

Even though the fundamental truths were well established as early as 1849, the plan of tithing had not 
yet been adopted by Adventists. This plan would be adopted approximately thirty years later.

Phase 2 - Systematic Beneficence-

In 1859 the plan of "Systematic Beneficence" was adopted. Through this plan each member who 
received a daily wage a sum determined weekly. Brothers between the ages of eighteen and sixty should 
donate 5 to 25 cents a week. Sisters eighteen to sixty years of age should donate 2 to 10 cents a week. Every 
brother or sister should donate 5 cents for every 100 dollars of property they own.3 This system was 
sanctioned by Sister White as being "pleasing to God," who, she declared, "established the plan by the 
descent of His Holy Spirit. And he added, "This is one of the points for which God holds His people 
accountable4. Eight years later, she claimed that this plan had "originated with God, whose wisdom is 
infallible."5

Phase 3 - Tithing System.

At the 1878 general assembly a commission was appointed to study the "Systematic Beneficence" 
plan. This plan was abandoned and the commission adopted the tithe plan that remains to this day.6 But had 
not the system of Systematic Beneficence been established by God? had not this system been sanctioned by 
Ellen White as being "pleasing to God"? had not God established, "by the descent of His Holy Spirit," the 
plan of Systematic Beneficence? had not the plan of Systematic Beneficence "originated with God, whose 
wisdom is infallible"? The answer to all these questions is YES. But then why change the plan? God decided
once again to change the plan in order to be able to meet the needs of the Church that were not being met 
with the previous system. Needs change, society changes, the structure of the church changes, systems 
change, but the principles remain the same.

Even though the tithe plan established at IASD in 1878 is of divine origin, the first phase of our 
church's history should inspire us to work with the same fervor as the pioneers. The economy and self-
sacrifice of the pioneers during the first phase ("Self-Support") serve as an example for modern workers. 

1 Quoted by Arthur L. White in "Ellen G. White - Messenger of the Remnant Church," p. 115.
2 Quoted by Arthur L. White in "Ellen G. White - Messenger of the Remnant Church," p. 114.
3 Testimony for Ministers, p.522 - Appendix on p.27
4 Testimonies, Vol. 1, p. 190 and 191.
5 Testimonies, Vol. 1, p. 545. - Cited in the article "Weights on the Tenth Question" by Azenilto G. Brito.
6 History of Our Church, p. 228.
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What a difference we can see between the pioneers and various religious leaders today! What self-sacrifice! 
What a sacrifice! What humility! These characteristics must be recovered by the true workers if we still 
intend to contemplate the coming of Christ in our day. They did not give 10%, but 100%! They were totally 
devoted to the work.

"It requires now as much self-denial as when we started the work, when we were just a handful of 
people, when we knew what self-sacrifice meant, and what sacrifice meant.... We were happy to wear 
second hand clothes, and sometimes we had almost no food to sustain our strength. Everything else was put 
in the play... God intends that the institutions here be carried forward by means of sacrifice, in the same way
as the foundations were laid. Ellen G. White - General Conference Bulletin, March 20, 1891, p. 184 - Cited 
in 2MS:189.

The Spirit of Prophecy and the Application of Tithes. -

Ellen G. White wrote many pages about tithing and its correct application. The book "Rain of 
Blessings," published by the South American Division, is a compilation of Sister White's writings on this 
subject.

Unfortunately it seems that the compiler's goal, Pr. Arnaldo Enriquez, was barely to convince the 
church of its duty to return the tithe. He did not intend to present a complete study as we did here or to 
present the duty of the corporation in correctly applying tithes. This is easily perceived through its reading 
and verified through an omission in the following stretch of Ellen White, incompletely transcribed in "Rain 
of Blessings":

"One reasons that the tithe can be applied for school purposes. Others still argue that colporteurs 
should be held with the tithe. A great mistake is made when the tithe is withdrawn from the end of which it 
is to be employed - the sustenance of ministers..." Rain of Blessings:44.

Enriquez omitted the last part that would clearly demonstrate the noncompliance with this 
recommendation by the IASD's leadership in implementing tithes. The full stretch can be found on page 226
of the book Evangelical Workers. I'm transcribing the entire stretch with the missing part in "Rain of 
Blessings."

"One reasons that the tithe can be applied for school purposes. Others still argue that colporteurs 
should be supported by tithing. A great mistake is made when the tithe is withdrawn from the end from 
which it is to be employed - the sustenance of ministers. Today there should be a hundred well-qualified 
workers in the camp, where there is only one. Ellen G. White - Evangelical Workers:226.

The underlined phrase was omitted from the book Rain of Blessings for a very simple reason: The 
administration of the Seventh-day Adventist Church is unhappily not fulfilling this recommendation of the 
Spirit of Prophecy: Use tithes to place more workers in the field.

As you may perceive from the statistics that will be presented in chapter 4, the work has many 
workers, but very few are in the field and those who work in the field are unable to give proper assistance to 
the churches.

Note that the phrase refers to "well-qualified workers. This means that the tithe is to be used not only 
for the sustenance of the workers, but also in their preparation and habilitation, that is, training. It is 
becoming common for churches to pay workers regardless of the Association's assistance. Placing workers 
in the field is an obligation of those who receive the tithe.

"God cannot look to the present condition with approval, but with condemnation. His treasure is 
deprived of the means that should be used for the support of ministers of the gospel in the near and far 
fields. Ellen G. White - 7ML:136.

"The tithe should go to those who work on the word and doctrine, be they men or women" Manuscript 
149 - 1899.

Ellen G. White is very clear about the application of tithes. The tithe is to be used for those who work 
in word and doctrine. She does not say that the tithe should be used to pay administrators of Associations, 
administrators and editors of the Publishing House, construction of Association buildings. She says:

11



"Let the work no longer continue to be hindered because the tithe was diverted for various different 
purposes from that for which the Lord said he should go. Provisions must be made for those other branches 
of the work. They are to be maintained, but not of the tithe. God did not change; the tithe has yet to be used 
for the maintenance of the ministry. The opening of new fields requires more ministerial efficiency than we 
have now, and there must be means in the treasury. Ellen G. White - Evangelical Workers:227.

This stretch leaves no doubt: the tithe is still to be used today for the preaching of the gospel. New 
fields are to be worked and workers are to be commissioned for this work. This work, in practice, is carried 
out today by unpaid members. They work in their secular jobs, give back the tithe faithfully, work 
voluntarily in God's work, are obliged to pay the expenses with evangelistic material and even achieve 
positive results. Praise God for this success, but there is something wrong and evident in the eyes of most 
Adventists.

How did Ellen G. White tithe?

At Ellen White's time there were already distortions in the administration's application of tithes. These 
detours generated injustice and discontent among many members. For this reason some people stopped 
sending tithes for the Associations and went on to entrust them to Sister White.

Ellen White did not just administer her own tithe, but she also agreed to administer the tithe of others; 
people who, already at that time, were not satisfied with the destiny that the IASD administration gave to 
tithes, but trusted in the Lord's messenger. Ellen White used her tithes to help "white and colored ministers 
who were neglected and did not receive enough and right to support their families. (Watson letter, 
22/01/1905).

Ellen White preferred not to publicize this fact, but was forced to demonstrate through a letter of 
admonition to Pastor George F. Watson, president of the Colorado Association, which was against her 
attitude (See Appendix A for the full letter). Below are transcribed some parts of this letter which was 
written by Ellen White in 1905:

"For years it has been shown to me that my tithe should be remitted to help white and black ministers 
who were neglected and did not receive enough to support the family...".

Some argue that Ellen White adopted this procedure in an exceptional situation, but that this was not 
the routine practice. However, the letter makes it clear that "for years" Ellen White stopped sending the tithe 
to the Association and decided to send it to the most needy camps. She repeats the expression "for years" 
twice more.

"With regard to the work with the blacks in the South, that camp was and still is being robbed of the 
means that should reach its workers. If there have been cases in which our sisters have earmarked their tithes
for the sustenance of ministers working for black people in the South, let every man keep quiet, if he really 
is wise.

Note here the use of a strong word. Ellen White says the needy fields were being stolen. Financial 
resources that should reach the most needed premises for some reason were not being redirected by the 
administration.

"Some cases have been kept before me for years, and I have supplied their tithe needs, as God 
instructed me to do. And if anyone should say to me, Sister White, you could use my tithe where you know 
he will be most needed, I will say, Yes, I will; and I have acted so....

"I'm sending you that explanation so you won't make a mistake. Circumstances alter cases. I would not
advise anyone to engage in a practice of repudiation of tithe money. But for years and even today, there are 
people who have lost confidence in the method of applying tithing and have placed their tithe in my hands, 
and they have told me that if I do not take it, they themselves will direct it to the most needy minister 
families they can find. I have received the money, given them a receipt for it, and told them how it was 
applied.

Two interesting things in this last paragraph:
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(1) She does not advise that the administration of tithing become a custom, but in some cases this becomes 
inevitable: In the case of her, for example, when she perceived that some fields "were and are still stolen 
from the media" and in the case of the sisters who "lost confidence in the method of applying tithing". In 
these cases there is no other alternative, the tithes end up being applied in the evangelical ministry without 
the "help" of the intermediaries of the Association. But those who trusted in the administration of the 
Association and were satisfied with the service it rendered continued to send their tithes to that location. 
(2) Another interesting detail in this episode is that Ellen White told the sisters how she had used the tithe 
entrusted to her, that is, Sister White gave accounts, administered the other's tithe transparently. 
Unfortunately this does not happen in the current Adventist administration. Even if you send your monthly 
tithes to the Association, you have no right to know where and how the money was applied in detail. The 
maximum information is a percentage distribution table (10% for Union, 9% for IAJA, 1% for Voice of 
Prophecy, etc...).

How did Ellen G. White view the role of the Association? In 1901 Ellen White declared: "That these 
men should be in a sacred place, to be like the voice of God to the people, as we once believed it was the 
General Association - it is something that has already happened" - General Conference Bulletin, 3 April 
1901, p. 25.1

Ellen White, in the last century, believed that God's voice was manifested through the decisions of the 
General Conference. Throughout her experience in Australia and after returning to the USA as early as the 
20th century (1901) she was forced to change her mind. In 1905 he no longer sent his tithes to the 
Association. But this was her particular decision. She respected the sisters who shared her position and also 
respected the option of those who sent tithes for the Association. She did not want this to become a point of 
conflict between the brothers, so she exercised free will and defended the right of others to act according to 
their conscience.

What Did Ellen White Write About Tithing Employment?

1) According to the Spirit of Prophecy, how should the tithe be used?
"The tithe is sacred, reserved by God for Himself. It must be brought into His treasure, to be employed in 
keeping the evangelical workers in their labor...". Ellen G. White - EUD:69 - Compiled from Evangelical 
Workers:226-227.
2) Should the tithe be used to hold just shepherds?
"The tithe should go to those who work on the word and doctrine, whether they are men or women. Ellen 
White - 18ML:67.
3) Can even women be paid with a tithe?
"There are wives of ministers, sisters Starr, Haskell, Wilson and Robinson, who have been consecrated 
workers, diligent and sincere, giving Bible studies and praying with families, helping with their personal 
efforts with as much success as their husbands. These women devote all their time, and they are told that 
they get nothing for their work because their husbands are paid. I'm telling you to continue and all those 
decisions will be reviewed. The Word says: 'Worthy is the laborer of his wages' (Luke 10:7). When any such
decision is made, I will protest in the name of the Lord. I will feel it my duty to create a fund of my tithe 
money to protect those women who are doing a work as essential as that of the ministers, and I will reserve 
that tithe for the work of the same branch as that of the ministers, who are hunters and fishers of souls. Ellen
G. White, 12ML:160-161. Silver Spring, MD; Y. G. White Estate, 1990.
4) May I use the tithe for school purposes or for colportage?
"One reasons that the tithe can be applied for school purposes. Others still argue that colporteurs should be
supported by tithing. A great mistake is made when the tithe is withdrawn from the end in which it is to be 
used - the sustenance of ministers. Today there should be a hundred well-qualified workers in the camp, 
where there is only one. Ellen G. White - Evangelical Workers:226.
5) Can I use the tithe for any purpose other than to support the workers in the field?

1 Cited in Latter-day Events, p. 45.
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"The light which the Lord has given me on this matter is that the means of the treasury for the sustenance of 
the ministers in the various fields are not to be used for any other purpose. Ellen G. White, Special 
Testimonies for Ministers and Workers, Battle Creek MI; 197, vol. 10, pp. 16-18.
6) Can I use tithing to help the poor?
"Widows and orphans were to be supported by church contributions. Their needs were not to be provided by
the church, but by special gifts. The tithe was to be consecrated to the Lord, always being used for the 
sustenance of the ministry. Letter 9 of 1899 - Cited in Social Welfare:275.
7) Can I return the tithe to the local church cashier to finance church maintenance?
"His people today need to remind us that the house of worship is the property of the Lord, and that it must 
be scrupulously cared for. But the fund for that work must not come from the tithe. Evangelical Workers: 
226.
8) I frequent a very poor little group. We are having difficulty maintaining our activities and living room 
expenses. We are thinking of closing the doors. Can I return the tithe to the local church box to finance the 
maintenance of the group?
"There are exceptional cases, where poverty is so extreme that in order to secure the humblest place of 
worship, it may be necessary to use the tithe. But that place isn't Battle Creek or Oakland." Ellen G. White, 
Special Testimonies for Ministers and Workers, Battle Creek MI; 197, vol. 1, p. 189.

Chapter 3: How Does the Corporation Use Tithes?

In this chapter we will see how the tithes sent by the churches to the Associations are used. Are they 
used only for the payment of pastors, workers and missionaries? Why do most churches send a value of 
tithes well above the pastor's salary and, even so, are forced to "divide" it with the other churches in the 
district? The aim of this article is to decipher a good part of this mystery.

Men's Tradition .-

"Therefore, brethren, stand fast and keep the traditions which were taught you, whether by word or by 
our epistle. 2 Thessalonians 2:15.

We agree that good traditions must be preserved, but we cannot agree with traditions which, looking 
good, are contrary to the Word of God.

The most dangerous false notes are those that most resemble the true ones. In the same way, the worst 
traditions are those that seem to be good, but hurt elementary principles of God's Law. Satan is adept at 
developing this kind of deception. He is cunning and acts in the church in a subtle way by establishing rules 
that are apparently good, but contrary to what God established. In this way the enemy succeeds in hindering 
the Church's main mission: the salvation of souls.

Christ strongly fought seemingly good traditions. He once said to the scribes and Pharisees: 
"In vain do they worship me, teaching doctrines which are the precepts of men. You leave the 

commandment of God and stick to the tradition of men". Marcos. 7:7- 8.
Christ then cited an example, applicable to that time:
"For Moses said, Honor thy father and thy mother; and: Whoever curses the father or the mother will 

certainly die. But you say: If a man says to his father or his mother: What you could profit from my is 
Corban, that is, an offering to the Lord, he did not allow anything else for his father or for his mother, thus 
invalidating the word of God for your tradition that you passed on to each other; you also do many other 
similar things". Mark 7:9-12.

A quick explanation of this tradition developed by the Pharisees: parents are worthy of receiving the 
affection and financial assistance of their children whenever necessary. The fifth commandment of God's 
Law guarantees them this right to filial assistance. However, the Pharisees had a tradition of offering as an 
offering to the Lord (Corban) what should be used for the assistance of their parents. Through traditions 
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invented by men, they invalidated God's Law by withdrawing the assistance to which their parents were 
entitled.

Adventists strongly combat traditions contrary to God's Law, but tolerate this type of tradition when 
the matter is tithe. According to the Bible and the Spirit of Prophecy the tithe should be destined for the 
maintenance of the preaching of the gospel, which is done essentially through the local church. However, 
most of the tithes sent to the Corporation (Association/Mission) do not return to the Local Church in the 
form of investments in evangelism. A significant portion of these resources is reviewed for the higher 
instances of the corporation (Unions, Divisions and General Conference), the other portion is spent on the 
Association/Mission itself with the "maintenance of the system" so that nothing or almost nothing returns as 
a benefit to the local church. In this way men are invalidating the Word of God, replacing it with traditions 
of men. Unfortunately today the tithe no longer benefits the evangelistic ministry carried out by the local 
church. Voluntary offerings are the only source of maintenance for the House of God, for tithes end up 
having a different destiny.

The tithe should be used for the payment of workers with integral dedication for the preaching of the 
gospel in the field. However, the leaders of the Adventist corporation developed some rules that prevent this 
from happening. An analysis of the IASD administrative regulations on the application of tithes will show 
that the Association/Mission benefits from tithes, but the local church in general is left helpless.

See an example from modern tradition: If the Association needs a computer, it is permitted to use the 
tithe to acquire it; however, if the Church needs a computer, the tithe should not be used for this purpose 
because it is not considered "Evangelical Ministry". This is just an example. The water, electricity, 
telephone, and security bills of the Associations, Missions, Unions, Divisions, and General Conference are 
paid with tithes from the churches. The physical maintenance of the buildings of the Associations, Unions, 
Divisions and General Conference is done with the tithe. All administrative expenses of the Associations are
paid with the tithe. However, it is not allowed to use the tithe to pay the water, electricity, and security bills 
of the church. If someone uses the tithe for this he will be accused of "stealing from God" and going against 
the administrative unit of the Church.

Imagine that the air conditioner in the room of the President of the Association/Mission has a defect. 
Expenses related to the arrangement of this equipment will be covered by the tithe; but if you use the tithe to
purchase Bibles for those interested in your baptismal class you will be going against these rules established 
by the administrators of the Adventist Corporation.

Absurdities of this nature occur because these rules related to the application of tithing were invented 
by men. God was not the author of these rules. Notice what Ellen G. White said about unfair rules invented 
by the Association:

"In the center of the work, things are being molded in such a way that all institutions are following the 
same course. And the General Association itself is corrupting itself with erroneous feelings and principles... 
I was shown that the Jewish nation was not suddenly brought to its condition of thoughts and practices. 
From generation to generation they forged false theories, followed principles opposed to the truth, and 
combined with their religion, thoughts, and plans that were the product of human spirits. Human inventions 
became supreme... Plans contrary to truth and justice are introduced in a subtle way, under the allegation 
that this must be done, 'for it is for the advancement of the cause of God. But it is the inventions of men that 
lead to oppression, injustice and ungodliness. God's cause is free from all stain of injustice. She cannot gain 
advantage by robbing members of God's family of their individuality or their rights. Ellen G. White - 
TM:359.

Even if the original context of this section is related to the work of publications, we perceive that the 
same "erroneous principles" and "human inventions" are present today in the administration of tithes. Note 
also that this is not a specific reprimand, but a generic one: "all institutions are following the same course," 
says Ellen White.

Ellen White accuses the leaders of the Association of "stealing from members of God's family. This 
expression is quite strong, but it's true. To steal means to take from someone that which it is their right to 
possess. Today the church is being robbed not only financially, but spiritually, when it is deprived of its 
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right to pastoral care. The tithes that should benefit the community through evangelistic projects and 
missionary workers, end up being used for other purposes.

Human beings have a very strong tendency to accept and support man-made rules. Some learn to do 
the wrong things, others learn to accept the wrong things, and since we learn the same things from birth, we 
believe this is the right thing to do and there is little willingness for change. We are so accustomed to putting
these rules into practice that when our eyes are opened to the truth we have difficulty abandoning them. This
difficulty is intensified when these human rules are presented to us by their authors as being the will of God.

"Teach the people, [Jesus] said, to observe all things that I have commanded you. The disciples were 
to teach what Christ taught. What He had spoken, not only in person, but through all the prophets and 
teachers of the Old Testament, is included there. Human teaching is excluded. There is no place for 
tradition, for the theories and conclusions of men, nor for the legislation of the church. None of the laws 
ordained by ecclesiastical authority has been included in this commission. Ellen G. White - Evangelism:15.

These traditions must be immediately removed from our midst. The tithe must again be used for 
evangelism, for the salvation of souls. In the book Evangelical Workers, Ellen White admonishes those who 
use the holy tithe for other purposes:

"I am commanded to tell you that you are making a mistake in applying tithes to various ends, which, 
though good in themselves, are not that to which the Lord said the tithe must be applied. Those who employ 
it are turning away from God's plan. He will judge them by these things. Ellen G. White - Evangelical 
Workers:225-226.

These men will certainly be accountable to God for their actions. But they won't do the math on their 
own. They will have to render accounts together with those who, omittingly and consciously, allowed this to
happen, supporting and not admonishing. Souls are failing to know the truth because of these detours 
legalized by the administrators and tolerated by the members. All of us are blamed, so we suffer the 
consequences.

"Satan constantly strives to draw attention to man, instead of God. It induces people to look to 
bishops, pastors, professors of theology, as their guides, instead of examining the Scriptures in order to, by 
themselves, learn their duty. Then, by dominating the spirit of these leaders, he can influence the multitudes 
as he pleases. CS:601.

The volume of tithe collected in the Adventist Church is very large. Imagine how many souls would 
be saved if this money were invested in preaching the gospel. But unfortunately the tithe sent to the 
Associations ends up disappearing and we will see how.

How does the organization get to spend so much money? We all agree that having a lot of money, it's 
not hard to find quick ways to spend it.

How many Officers Does the Organization Have?

The administrative structure of the Adventist Church in the world today has six hierarchical levels: 
Churches are led by elders, districts are managed by pastors, pastors are commanded by Associations, 
Associations are led by Unions, Unions are led by Divisions, and finally, Divisions are led by the General 
Conference. Only the first hierarchical level (the Church) is not benefited by tithing. The other levels 
employ several people paid with tithing - who are not necessarily preaching the gospel in the field. This 
means that our tithes, or rather, the tithes of the Lord are spent with people who are not directly serving the 
Church.

The next statistic has to do with the "officials per church" that the Adventist work maintains. These 
numbers are official data reported by the organization and may be conferred on the official website of the 
Seventh-day Adventist Church on the Internet:1 (1999 data).

Churches in the World46.740Active Ordained Pastors13.815Total Active Laborers 165.882

1  http://www.adventist.org/worldchurch/factsandfigures.html
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Dividing the number of active workers in the world (165,882) by the number of churches (46,740) we 
will arrive at the following result: 3.55. This means that for each church the organization employs 3.55 staff.
For a district with 6 churches, for example, the organization has more than 21 officers. The pastor works for 
the district, but where are the other 20 officers? How have these other 20 officers helped the district? Have 
they preached the gospel? For whom? Have they made disciples? Of the people baptized in your church, 
how many were earned through the work of these workers?

They are officers of hospitals, clinics, schools, publishing houses, food factories, insurance companies,
Associations, Missions, Unions, Divisions and General Association. It is true that not all these officials are 
paid with the tithe. Some are paid for by Adventist businesses. And for profit, do Adventist businesses make
a profit? Do clinics, for example, have a profit? How much is the profit? Do church members have the right 
to know? Where does this profit go? We do not pretend to answer all these questions, but the very 
distribution of officers within the Adventist corporation clearly demonstrates that the priority is not the 
preaching of the gospel. This task today is delegated to the volunteer workers of each church.

According to the numbers presented by the above statistics, for every 12 officers paid by the 
organization, only one is a pastor, the other 11 are not directly related to the missionary activities of the local
church. 

We are disregarding a significant fact that would aggravate the situation: A good part of those 13 
thousand active pastors are not in the churches, but in the associations, missions, unions, divisions, schools, 
colleges, hospitals, clinics, publishing houses. Let's suppose that 70% of pastors are district and are involved
with the evangelistic projects of the churches; then we will reach a number of 9.6 thousand district pastors in
the world and 170 thousand officers and non district pastors. This brings us to the following ratio: Of every 
17 officers in the organization, only one is a district pastor. Considering these data, we unfortunately 
conclude that the Adventist Corporation lost the focus of mission established by Christ, which is the 
preaching of the gospel that happens, in practice, through the Local Church.

Why does the IASD administration care about placing officers in hospitals, schools, publishing 
houses, Associations, Unions, Divisions, but does not care about placing pastors in churches? The hospital's 
closed if we get the doctor out of there. Without a teacher, the school doesn't work. And if we get the pastor 
out of the church, what happens? Absolutely nothing. The elder continues to preach, the director of 
missionary work continues to visit discouraged members, and the Bible instructor continues to administer 
his studies for those interested. Today the church survives thanks to the efforts of volunteer workers: elders, 
deacons, department leaders, missionary brothers and dedicated sisters. It would be optimal if each church 
had a pastor who dedicated integral time to support the evangelistic mission of the church, but even without 
a pastor the churches are surviving and in some ways some manage to grow in number.

How does an organization manage to survive by maintaining a heavy structure with six hierarchical 
levels when only the first level (local church) produces results (souls and money)? Any company that 
insisted on maintaining this heavy structure would have already gone bankrupt. What will be the secret of 
the survival of this giant administrative structure?

Imagine a company that doesn't pay the most productive employees; they work voluntarily and go 
even further: they insist on paying and supporting the company's managers. Moreover, if any employee of 
this company needs tools to work, he will have to acquire them on his own, because the superiors do not 
make them available. This company invests little in training, that is, the employees must learn alone or with 
other more experienced employees. In the opening of new subsidiaries, it is the civil servants who pay the 
expenses with the construction of the subsidiary. In this case it is not allowed to use the "sacred" money that 
will be used to pay the superiors. When officials need the help of these superiors, they are generally not 
served or, at best, receive little and insufficient help. Have you already seen this administrative model 
anywhere?                      

Unhappily within our corporation we are subjected to this system where the most productive people 
(volunteer workers) work in grace. And they go further, pay the tithe to their superiors (Association) and 
receive nothing in return1. If these volunteer workers need work tools (projectors, flyers, books, Bibles, 

1 On "receiving something in exchange for tithing," read the subtitle "Tithing for Service" in Chapter 1.
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evangelism material) the superiors do not give anything for free, but sell it at a market price or even more 
expensive. These workers are not trained and when they need resources to build or reform churches they are,
in most cases, denied their request by their superiors. A lot of insistence is needed to get some help. Yet 
things seem to be going well, for these volunteers work out of love, and God has mercy on them. This is the 
tradition of men, but the leadership insists that this absurdity is God's guidance. To abuse the naivety and 
ignorance of one's brothers and sisters is a grave sin, but even more grave is blasphemy in attributing this 
unjust method to divine guidance. The biggest absurdity is that many of the brothers still believe that this is 
really an inspired system. God inspired an administrative model turned toward evangelism, but what we see 
today is a deturpation of the original model.

There are two types of ministers in the Adventist church. The full-time minister and the part-time 
minister. The full-time minister is one who is present at all services, knows the sheep by name, gives Bible 
studies and makes missionary visits. The full-time minister is best known as a volunteer worker (elders, 
department leaders, missionary brothers and sisters). Part-time ministers also give their share of the 
contribution to the churches. They are responsible for the sporadic activities of the church such as baptisms, 
communion ceremonies, presentation of children, weddings and funerals. Part-time ministers also 
collaborate on the preaching scale, but only occasionally. This part-time minister is better known as a pastor.
(Logically this is the vision of the church, because from the pastor's point of view, he is always in some 
church in the district, he works full time, but not exclusively for his church.

Another difference between the full-time minister (local leaders) and the part-time minister (pastor) is 
that the latter is salaried.

"Wherefore I say unto you, that the kingdom of God shall be taken from you, and shall be given to a 
people which shall bear fruit. And whosoever falls on this stone shall be broken in pieces; but whosoever on 
whom it falls shall be reduced to dust. When the chief priests and the Pharisees heard these parables, they 
understood that Jesus was speaking of them. Matthew 21:43-45.

The Book of Practices.

The book of Ecclesiastical and Administrative Regulations of the DSA (South American Division), 
which contains all the rules on the application of tithing within the Division, until recently was a secret 
book. Many people never heard of it, many district pastors haven't even touched it. Eventually a copy is 
taken to pastoral councils and made available only for consultation - just like the Bible at the time of Luther.
The district pastors did not own this book, much less the churches. It was a book just for the administrators 
of the Associations/Missions, Unions and Divisions. Divine providence allowed the content of this book to 
be made available on the Internet in its entirety. OBS: It was not the Corporation that decided to make it 
available, but it was a worker of that Corporation, who secretly obtained the information and passed it on to 
the Internet. Today, anyone with a computer that has access to the Internet can consult the internship book.

But what makes the practice book so secret and desirable? Of the many informations, the practice 
book contains the rules of use of the tithe adopted by the administration. Every Adventist, at some point in 
his life, asks himself, "Why does the church repent so much tithe and receive so few benefits? The practice 
book responds by containing all the traditions developed by the administrators of the Adventist Corporation 
- traditions that withdraw the tithe from the Local Church and apply it for various purposes within the 
extensive hierarchical structure of the Corporation.

The DRF - Tithing Retained in the Source.-

The book "Stewardship Advice" has a section specially dedicated to the issue of tithing. The first 
chapter of this section is called "A Test of Loyalty. Ellen G. White compares infidelity in the return of tithes 
with the infidelity of Adam and Eve in eating the fruit of the tree of the knowledge of good and evil. 
Referring to God's command not to eat of the tree, the Lord's messenger encloses the third paragraph with 
the following phrase: "There was the proof of their gratitude and loyalty to God. CM:65.
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Just as the obedience of Adam and Eve was a test of gratitude and loyalty, the tithe is also a test of 
recognition and faithfulness. He must be dedicated, with joy, to the work of salvation of souls.

Another tradition developed by the men of the administration is the DRF: Diezmo Retenido en la 
Fuente. Through this tradition, which has now become the administrative regulation of the South American 
Division, all workers paid by the Adventist organization are required to have the tithe discounted on the pay 
slip. Some time ago this type of return was optional. The worker simply signed an authorization and the 
organization deducted the tithe directly from his paycheck sheet. If he did not sign, the tithe was not 
retained, the official could return it to his church during divine worship. This is a thing of the past. Now all 
workers, by force of the DSA regulation, are required to sign a term authorizing the retention of the tithe on 
the pay slip.

"V 05 17 S - Tithe returned through Denominational Organizations and Institutions: The tithe will be 
returned by workers and employees through Denominational Organizations and Institutions, which will 
forward it to the Associations and Missions in whose territory they are located, on the same day they prepare
the payment sheet.

It is for this reason that the pastor of your church does not return the tithe to the local church. The tithe
of the pastors is returned through Denominational Organizations and Institutions, which are 
Associations/Missions, schools, hospitals, publishing houses, etc...

It is not necessary to have a very acute perception to perceive that there is something wrong with the 
practices (traditions) developed by the "Higher Organizations". How can tithing be a test of loyalty, 
faithfulness, and gratitude if it is being compulsorily retained at the source? How can pastors preach that 
tithes should be given in the Church if they themselves do not proceed in this way? How can they preach the
"return" of tithes if they themselves do not return them? (You cannot return something that you do not 
receive - this is the case of a tithing retained at the source).

The principle of the liberality of God's law was replaced by the law of men to "facilitate and expedite 
the process of devolution. This is the reason presented to justify retaining the tithe at the source. To retain 
the tithe in the fountain is to place a barbed wire fence around the Tree of Science of Good and Evil. It is to 
force obedience, it is to force fidelity, it is to transform man into a robot, it is to automate obedience. 
Everything God didn't want for human beings. He chose to risk the life of His only Son rather than 
transform man into a machine programmed to obey and give.

Leasing the Own House For Yourself.-

Chapter V of the book of practices presents a list of aids to which pastors and workers have a right. 
According to these DSA regulations the worker (pastors and administrators are included in this group) who 
has his own house may rent his house for himself and receive the lease from the Association/Mission. This 
aid is detailed under code Y 20 10 S - "Compensation to a worker residing in a residence of his property".

The internship book reads as follows: "Compensation may be awarded to a worker who is authorized 
to live in a residence owned by him.

In the previous practice (1993) the text was as follows: "Rental assistance may be granted to a worker
who owns, buys or builds a house for his own dwelling and whose commitment to purchase and sell or deed 
is in his name or in that of his wife, in the city where he carries out his activity".

According to paragraph 3, the value of this "compensation" must be "in accordance with the amount 
of rent authorized by the Regional Leasing Commission for similar residences leased from third parties", 
that is, the pastor who dwells in his own house receives from the Association/Mission a financial 
compensation in the value equivalent to that which would be received if this property were leased to third 
parties.

In addition to this benefit, the internship book provides for the granting of an annual surcharge 
equivalent to 50% of the rental assistance. This is stated in paragraph 6: "To help cover the costs of 
maintenance and conservation of the house itself, which are the sole responsibility of the worker, will be 
granted, every 12 months, an additional 50% of the value of the monthly compensation. AND 20 10 S 6.
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Apart from that, the practice book exempts the worker from the payment of condominium, water, 
sewer and property taxes (ISLP), that is, pastors and workers of the association do not pay condominium, 
water and ISLP, but the association reimburses them all these expenses:

"Normal condominium expenses will be reimbursed to the worker. The costs resulting from reforms, 
paintings or repairs in the building, will be the responsibility of the worker. Water, sewerage and property 
taxes shall be reimbursed in those regions, and in the same proportion, where the Work, by requirements of 
the laws of the market, also pays such taxes to the owners of the other rented houses".

Tithing for Colportaje and Youth Camp.

In accordance with item V 12 15, paragraphs 5 and 6, of the book of Practices, it is permitted that the 
tithe be applied for the fund for the promotion of colportaje and for youth camp:

V 12 15 Purposes for which the tithe may be used - The tithe may be used, for:
5. Subsidize the promotional fund for colporteurs. The tithe is considered to be an adequate source of 
subsidy to cover the share of associations/missions in the Collecting Promotion Fund.
6. Subsidies for specific activities. Tithing can also be used to subsidize association/mission programs, such 
as youth camps and assemblies or meetings that are part of the Church's evangelistic expansion movement.

How Much Does an AdventistPastor Earn?

The salary and the help of the pastors in Brazil are determined in the book of Practices. How do you 
consider the possibility for the federal deputies to determine their own salaries? You should know that 
determining one's own salary is not a privilege for Members. The administrators of Adventist Corporation 
also dictated rules determining their own salaries and a huge list of aid. See below how much an Adventist 
pastor earns in wages and aid.

Determining Variables.-

The salary and assistance of an Adventist pastor depend on several factors: where he or she lives, the 
number and age of the children, the position he or she holds in the organization, time of experience, quality 
of relationship with his or her superiors, and other variables.

The purpose of this chapter is to reveal to members of the Adventist church how much the 
organization pays a pastor. At the end of this chapter you will be able to do a cost/benefit analysis, that is, 
how much we are paying and what we should be getting and what we are actually getting.

Base Salary .-

The base salary of an Adventist pastor, also known as a "roof," is a benchmark for the entire South 
American Division. Today (2002) is set at R$ 1,350.00 (about US$675). An aspiring pastor begins by 
receiving 69% of the roof. In his second year of work passes for 75% of the roof. The maximum salary of an
aspiring pastor is 93% of the roof. An ordained minister can earn up to 100% of the roof. Let us consider 
that the salary of a shepherd is the roof, that is, R$ 1,350.00 (US$675).

According to the practice book, managers earn a little more than the roof. The following table shows 
the percentages of the ceiling of these administrators:

PositionPercentage of RoofDIVISION PRESIDENT115%DIVISION TREASURER112%UNION
PRESIDENT112%UNION TREASURER108%DEPARTMENTAL UNION105%ASSOCIATION

PRESIDENT108%ASSOCIATION TREASURER104%DIRECTOR OF SUPERIOR
COLÉGIO110%DIRECTOR OF PUBLISHING HOUSE110%MEDICAL DIRECTOR

(HOSPITALS)175%FOOD FACTORY MANAGER111%DIRECTOR OF THE VOICE OF HOPE108%
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The Bible does not propose equal pay for pastors, but affirms that dedicated priests who are tirelessly 
dedicated to ministering the gospel and teaching God's Word should receive more.

"The presbyters who preside well should be considered worthy of double fees, with speciality those 
who fatigue in word and teaching. For the scripture declares, "When the ox treadeth on the grain, thou shalt 
not cuddle it. And yet, the worker is worthy of his wages." 1 Timothy 5:17-18.

The Bible does not specify that an administrator, union president, or treasurer should earn more simply
because he has a hierarchically higher office. Why then do administrators earn more than district pastors? 
Aren't district pastors "laboring in word and teaching" taking care of 4, 6, 10, 20 churches? The book 
"Desire of Ages" presents the story of an administrator who found that his salary should be higher than the 
others, at the end of the day he was more educated than his peers and had administrative skills that others 
did not have.

"He held in high esteem his own aptitudes, and considered his brothers to be very inferior to himself, 
in discernment and in ability. Ellen G. White - DTG:686. Read more about this character in chapter 76 of 
the DTG.

But a pastor or administrator doesn't really make a mere R$ 1,350.00. There is a considerable list of 
benefits that we will mention below. The benefits listed below are granted more liberally to the 
administering pastors, but the districts theoretically have the same rights.

Monthly Benefits - Rental Assistance .-

The shepherds dwell in excellent houses and apartments rented by the Organization. The value of 
leases varies greatly depending on the region. It is not difficult to find shepherds living in residences whose 
rent is higher than the roof of the work (R$ 1,350.00). The Organization deducts from each of them 10% of 
the salary referring to the residential lease. As everyone receives a discount per sheet of R$ 135.00 for the 
rental item, and the average residential rental in large cities is around R$ 1,100.00 (US$550), we can state 
that our shepherds have an increase in their income of, on average, R$ 1,000.00 (US$500) referring to 
residential rental. This benefit is specified in item Y 20 05 of the DSA Book of Ecclesiastical and 
Administrative Regulations. (Internship)

IR Over Lease Compensation -

As the value of the lease comes on the payment sheet, appearing recorded on your countercheque, this 
may mean making the shepherd pay more income tax. In the event that this happens, the DSA Book of 
Practices, in item Y 20 12 S obliges the treasurers of the Fields and Institutions to reimburse their workers 
the difference of the income tax paid over and above on account of rental assistance. In Brazil, the IR is 
calculated based on the annual salary through a progressive table given by the Federal Revenue. The IR can 
be as high as 27.5%. We estimate that the IR reimbursement due to rental assistance can reach R$ 200.00 
(US$100). That's an estimate. This value can be higher or lower.

Mileage Help.-

All pastors have an aid called "Mileage" (item Y 30 20 S of the Book of Practices). According to 
paragraph 4 of this item, mileage assistance is intended to cover the costs of depreciation (devaluation) of 
the vehicle (Y 30 20 S 4 a), "cost of fuel, oil, tires and minor maintenance expenses" (Y 30 20 S 4 b) and 
"compulsory insurance" (Y 30 20 S 4 d). Most Camps pay R$ 350.00 (US$175) per month for the pastor to 
dislocate to the church and visit members. Without a doubt this is an important increase in your tickets, 
increasing them by R$ 350.00 (US$175) referring to mileage. There's a lot of sheep in the flock that don't 
make this a month. With this value and with a car that gives 10 kilometers per liter of gasoline, the shepherd 
will be able to travel more than 3,500 kilometers per month.
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Vehicle insurance.

The Adventist corporation reimburses 100% of the insurance costs of shepherds' automobiles. 
(Practice Y 30 25 S). A car of R$ 20,000 (US$10,000) (a large number of our shepherds own cars in this 
belt) would require a monthly outlay of approximately R$ 150.00 (US$75) on a common insurance 
company. Our shepherds pay nothing. Some fields charge a symbolic plot. In the event of an accident, the 
frankness is very low. In this way we can affirm that each pastor receives an extra profit in his salaries of, on
average, R$ 150.00 (US$75) for the insurance of his car.

Medical Assistance.

the items Y 20 15 and Y 20 16 of the book of Practices specify the possible forms of aid with Medical 
Assistance. The worker can be reimbursed 75% of the medical, dental or ophthalmological treatment or 75%
of a medical assistance plan. A family with five people would pay approximately R$600.00 (US$300) per 
month for a reasonable health plan. The worker or shepherd would be reimbursed 75%. This generates an 
extra profit of, on average, R$ 450.00 (US$275) related to health care.

Note: Even if you opt for health care plan reimbursement, the pastor will have a 75% reimbursement 
on all medical and dental treatments not covered by the plan.

Plan of Previdencia.-

The Organization has its own pension fund (IAJA - Adventist Retirement and Assistance Institute). 
According to the book of Practices (ZZ 30 05 - Art. 48), each worker contributes 2.5% of his gross salary 
(approximately R$ 30.00) (US$15) and the sponsor (association/mission) contributes a value corresponding 
to 4.5% of the FPE (ceiling). At the end of the day, the pastor retires from INPS (Instituto Nacional de 
Previdencia Social) and receives a supplement called "Jubilación por la Obra" (Retirement for the Work). 
An ordinary person, who wants the same coverage, must seek a private pension plan in the market. The 
market price for anyone who wants a retirement with a value similar to that of a shepherd, costs on average 
R$ 100.00 (US$50). Thus, we can affirm that our shepherds have an extra source of indirect income which 
is the difference between a common welfare plan and that of the Work. This profit revolves around R$ 70.00
(US$35) relating to retirement assistance.

Help for Music Classes.-

Pastors and family members who wish to study music will have an aid of 50% (Y 20 34). Based on the
previous family, let's suppose that of the five members, three study music. Monthly fees vary from 
conservatory to conservatory. In the IAE (Adventist Teaching Institute), for example, the average is R$ 
120.00 (US$60) per student per month. Each worker and his dependents pay only half: R$ 60.00 (US$30). 
Let's imagine three students from the same family, in a place where the musical monthly fee is R$ 100.00 
(US$50) (a little cheaper than in the IAE). The indirect extra profit is R$ 150.00 (US$75) on average, for the
musical aid.

Help For Children.-

Also known as "Parent Quota", or "Family Salary" of the corporation is well more generous than the 
"family salary" in Brazil. The family salary in Brazil is very derisory, somewhat around R$ 5.00 (US$2.5) 
per child. Freelancers do not have this right. Even if our shepherds are self-employed (their work contracts 
are not governed by the CLT), the book of Practices (item Y 20 45 S) assures them the right to receive 13 
times per year an equivalent support between 4.62 and 6.46% of the FPE (ceiling) depending on the age of 
the child. For each child under the age of 9 the pastor receives R$ 810.81 (US$405) per year and for each 
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child over the age of 9 and under the age of 18 the pastor receives R$ 1,133.73 (US$566) per year. Thus, a 
pastor with 3 children increases his income by approximately R$ 243.00 (US$121) by the "Parents Fee".

ISLP and Condominium.

The book of practices (item Y 20 10 7) determines that the workers and pastors receive the 
reimbursement of condominium rates from their apartments and also the reimbursement of the ISLP. The 
ISLP is an annual fee corresponding to 1% of the value of the property. Consider a property with a value of 
R$ 75,000.00 (US$37,500). Residents must pay an ISLP of R$ 750.00 (US$375) per year, or R$ 62.00 
(US$31) per month. The condominium fee can be estimated at R$ 175.00 (US$87). Receiving all these aids, 
the pastor will have his monthly salary increased by R$ 237.00 (US$118) regarding tax aid.

Educational Scholarships -

This is an extremely important and significant aid (Y 20 30). Children up to 19 years of age or 26 
years of age, if they are university students, earn this benefit. If the children are still young and study in a 
secular private middle school, the aid is only 50%. If the children are already teenagers, and they want to go 
to our boarding schools, the aid goes up to 75%.

If the child is a college student and resides with the parents, 75% of the tuition and monthly fees are 
reimbursed. But if the child is a college student and lives in another city, even if he or she studies at a free 
federal or state school, the pastor will earn a cash aid equal to 75% of the Adventist school expense. It is 
estimated to be around R$ 700.00 (US$350). This is the value that the university son will receive to solve 
his expenses with pension (student residence), books, food and other expenses.

It is difficult to calculate the extra gain that this education aid means for our pastors, as it will depend 
on the number of students in your family. But let's imagine a very common situation. A pastor has the oldest
son in a Federal University, the second son in the second grade at the IASP (Adventist Institute of São 
Paulo) and the newest son in the first grade.

Aid for the Oldest Son = R$ 700.00 (US$350) (Aid even if the University is free)
Aid for the second child = R$ 300.00 (US$150) (Reimbursement of 75% on the monthly payment of R$ 
400.00)
Help for the Newest Child = R$ 150.00 (US$75) (50% refund on the monthly payment of R$ 300.00) 
Total R$ 1,150.00 (US$575).

In truth this is an approximate value that can vary from one thousand to two thousand reales (We have 
made the calculation of 1R$ = 0.5 US$). Let's consider R$1,150.00 of extra profit due to education aid.

Some pastors earn courses in English, Computer Science, but we are not going to consider these 
benefits here.
In the simulation above we can state that an Adventist pastor earns a good monthly salary. Let's see the total:
 
Basic SalaryR$ 1.350,00 (US$675)Residential Rental R$ 1.000,00 (US$500)Mileage R$ 350,00 
(US$175)Automobile Insurance R$ 150,00 (US$75)Health Plan R$ 450,00 (US$275)Private Pension R$ 
70,00 (US$35)Musical Help R$ 150,00 (US$75)Parent Fee R$ 243.00 (US$121)ISLP + Condominium R$ 
250,00 (US$125)Education Aid R$ 1.150,00 (US$575)Estimated General Total: R$ 5.163,00 (US$2.581)
Annual and Sporadic Auxiliaries-

Apart from the monthly aid, there is a series of annual and sporadic aid. Let's just mention a few:

Life and Accident Insurance.
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Item Y 25 05 of the practice book obliges denominational institutions to insure all their pastors, wives 
and dependent children against travel accidents and accidental death. In 1998, when the practice book was 
revised, the values of this insurance were as follows: For workers and pastors of the Division (minimum 
value: US$ 75,000 and maximum value: US$ 150,000). For other workers who are not part of the Division 
(minimum value: US$ 50,000 and maximum value: US$ 75,000). Spouse of the worker (minimum value: 
US$ 15,000 and maximum value: US$ 20,000). Dependent children of the worker (minimum value: US$ 
5,000 and maximum value: US$ 10,000)

Dental expenses.

According to item Y 20 17 S the dental expenses of him and the family are covered, obeying the 
following criteria:
Orthodontic appliances - 75% relief.
Dental Treatments - 50% aid.
Auxiliaries granted for a maximum of R$ 2025.00 (US$1,012) of expenses per year.
Other benefits.
Treatments in Healthy Living Centers and Clinics - 75% relief (Y 20 17 S).
Ophthalmologic Expenses (including Lenses and Contact Lenses) - 75% aid. (Y 20 16 S)
Prostheses and Orthopaedic Devices - 75% relief. (Y 20 16 S)
Expenses with Books, Magazines and Equipment: 50% aid (Y 20 55 S).
Copyright - Depending on the type of book can reach 10% of the price (FP 45 10)

Change of residence.

The Adventist Corporation pays all exchange costs when a pastor is transferred from one location to 
another. See how it works: 

Every worker has the right to transport 2,725 kilos + 335 kilos per child. If your change does not reach
the weight stipulated by the Practice, the shepherd will receive in cash a prize of US$ 0.75 per kilogram not 
transported (item Y 20 29 S 3).

At the time of the change the shepherd has the right to 3 full days in a good hotel with his whole 
family, in the place of origin plus 10 days in a good hotel with his family in the place of destination. If there 
is an accident the furniture will be fully insured at no cost to the pastor.

For additional expenses such as bankruptcy or loss of any object, the shepherd receives 40% of the 
roof plus 4% per child. A family of five will receive exactly R$702.00 (US$351), even if no part is broken 
or damaged in its replacement.

If a pastor moves abroad, he can leave his change in Brazil and receive US$ 2.00 per kilo that he 
would be entitled to carry. (2,725 kilos + 335 kilos per child).

Funeral Expenses .-

If, unhappily, a direct relative (son, daughter, wife) dies, the pastor will have an aid of 75% on all 
funeral expenses up to a maximum of R$ 3,375.00 (2.5 FPE) (US$1687) (item Y 20 40). Certainly, this is 
the only aid that no one wishes to receive! If one of the pastor's parents or one of his wife's or even one of 
his children's parents dies, he is entitled to an allowance of 50% of the round trip tickets for two persons. 
This is an undesirable aid, but one that none of us would have if we worked for a joint venture.

Councils.

Councils are usually held in tourist venues. One example was a recent General Conference Council, 
held in a luxurious hotel in the city of Foz do Iguaçu. A lot of money is spent on these occasions, in this 
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specific case for a delegation of 400 people. The Adventist Magazine of May 1999 published a news related 
to the council of pastors of the Central Paulist Association. This council was held in a luxury hacienda hotel 
in the city of Atibaia. The same hotel where the players of Corinthians (a São Paulo football club) were 
staying. In the magazine, Adventist pastors pose for a photo next to the player Marcelinho Carioca who was 
given a book by Pr. Bullón.

Final Considerations.

Pastoral administrators are the ones who consume the most weeds. They travel a lot, usually by plane. 
They always stay in the best hotels. The treasurers are the strong men of the Organization. They have the 
power of decision, almost absolute, over the destiny of the verbs.

Some aids may be "denied" or "vetoed" by the Treasurer. For example: Hardly the district pastor, in 
the northeastern city of "Mata Cachorro", will get the R$ 700.00 (US$350) to support a child in a Federal 
University in another city. Already a Union Department, you will never have a request of this nature denied. 
Some pastors have children studying abroad thanks to this help.

Weaknesses in this system:
1) Such a system of remuneration opens up a huge space for corruption. Since 60% to 75% of the salary 
comes in the form of "aid", the temptation to falsify reports is great. A false ballot is enough to guarantee an 
extra raise in salary. This situation is aggravated by the lack of transparency in the accounts of Associations,
Unions and Divisions. The members of the church have no conditions to know how much and how the 
reaped tithe in the churches was spent by the Organization. Audits happen from top to bottom (See next 
subtitle on Audits).
2) The waste is great. "Since a large part of my salary comes in the form of residential rent, unlimited 
medical assistance, I will stay in the best apartment I can, I go many times to the doctor and the dentist and I
always choose the best. I will always stay in the best hotel I can," and so on.

"The Lord calls for self-denial in His service, and that duty is incumbent upon physicians as well as 
ministers. We have before us an intensive work, which requires means, and we must call into service young 
people who work as ministers and doctors, not for the sake of higher wages, but because of the great needs 
of God's cause. Ellen G. White - Letter 330, 1906 - Cited in 2MS:199.
3) The entry of newcomers - newly formed missionaries - is not based on a thorough, impartial and fair 
evaluation. The influence peddling is huge. The children of pastors with high positions in the Organization 
have their future assured. Those who don't have "Q.I." (Whoever indicates), they will suffer much in order 
to overcome nepotism.
4) Politics. The power game is big. A student of theology who indisposes himself against a professor or 
director of the Seminary will be "burned". At the time of the "call" all your audacity will be remembered. 
The other side of the coin: What teacher or principal will treat badly a student, son, nephew, or grandson of 
a great power in the South American Division? It would be denominational suicide.
5) More politics: The game of power will distribute charges and commissions among fellow friends, and 
massacre party enemies. A candidate for president of Campo will tap on the back of a district that wants to 
"go up," promising him ascension, in case he has his militancy to help him get elected. (This is a reality. The
Triennial, Quadrennial, Quinquennial, are true boxes of puppets. The decisions are combined behind the 
scenes and approved by the puppet delegates).
6) Increasing profits makes it much easier to convince church members that the pastor earns little, just R$ 
700.00 (US$350). Of course! This is the liquid value that gets into your hands. However, the list of benefits 
and aid is unknown to the majority of contributing members.
7) With many aids and benefits, but with little money the pastor is "tied" to the corporation. Even if he 
doesn't agree with the system and makes plans to get out, he doesn't get enough together and ends up 
committed to this system that gives him every kind of help. Since the granting of aid comes from the 
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administration of the Corporation (Association/Mission), in a matter involving the interests of church 
members and leaders of the Corporation, the pastor will always support the leadership of the Corporation.

How Do Audits Work?

We saw that the tithe sent for Association/Mission is used in various ways. We do not know how 
much is in fact destined for the higher hierarchical levels, schools, district pastors, pastors administrators, 
Association officers, the physical maintenance of the buildings of the Associations, Unions and Divisions, 
operating expenses and other exits. When I was a church elder in São Paulo, a group of brothers requested 
financial transparency for the Association in the form of a detailed entry/exit report. Unhappily we were not 
attended to. We did not have access to this information, but the evidence proves that there is something very 
wrong. Just look at the condition of the churches: They send considerable monthly remittances and receive 
little or no assistance.

How do you know there is bad faith, corruption, administrative incompetence or simply a very large 
and inefficient structure?

            The only way to know exactly what happens to the tithe is to do audits. What is an audit?
Audit is the method to verify the accounting integrity of a given institution. The objective is to make 

valid the accounting demonstrations in order to make transparent the economic and financial reality of the 
company, for all those who have a relationship with it: associates, civil servants, government, shareholders, 
banks, etc. ... In the audit is done an analysis of the accounting reports of the organization. All incoming and
outgoing money must be verified through a document of accounting value (ballots, receipts, invoices, etc.).

Large open capital companies (which have shares being traded on the Stock Exchanges) hire external 
audit firms to analyze their accounts and publish the balance sheet with the opinion of the auditors. This is 
done to lend accounts to shareholders (investors who place money in the institution and want to know how 
this money is being managed). This procedure is carried out periodically by force of law and by 
requirements of the shareholders. If you wish to invest in a particular open-ended company, you will be able
to buy shares and you will be becoming a partner in the company and therefore have the right to audit your 
accounts. You have the right to know exactly what is happening with the money applied to this institution. 
This is law. Men's law to prevent fraud and ensure trust in all directions.

As a member of the Seventh-day Adventist Church you should have the right to enter the Association, 
ask for a detailed account of all incoming and outgoing tithes and other funds. However, in practice, you do 
not have this right. Some say we have this right, but so far no lay member has had access to detailed 
financial movement reports. It would be very interesting to analyse such a report, issued by the Unions. 
They receive millions and millions of reais monthly, several million reais per month. How is this money 
spent? How many pastors work in the Union? District pastors are not paid by the Union, but by the 
Associations.

Shareholders invest in companies and have the right to conduct audits. But you, as a member of the 
church, do not have the same right. This is, at the very least, unfair. Even the unjust corporate world of 
secular enterprises is more just than our unjust ecclesiastical administration system. 

You may be asking yourself: But aren't there periodic audits at all levels of the organization? The 
answer is yes. The only problem is that the audits carried out in the Institutions of the Adventist Corporation
are carried out in the opposite direction. Instead of the resource generator auditing the receiver, the tithing 
receiver insists on auditing the resource generator - that at all levels. The aim is to see if you are receiving 
everything that the practice commands. This means that the General Conference audits the Divisions, each 
Division audits its Unions, each Union audits the Associations/Missions, and these, in turn, audit the 
treasurers of the churches and, finally, the treasurers audit the members and prepare an account of those who
do not tithe for the nominating committee. This is truly absurd! It would be equivalent to the company 
auditing the shareholders who invest in it. This lack of transparency is not always noticed by lay members, 
but the consequences of the lack of transparency are felt at the time of analyzing the type of service and the 
type of assistance that the Association/Mission has given to the local churches.
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This form of auditing goes against good sense; it is an insult to the intelligence of a rational being. I 
repeat what I had already stated: The administrators of the Adventist Corporation will not be accountable to 
God just for appropriating the resources owed to the Church. They will also answer for blasphemy, because 
they affirm that this model of administration was established by God and, even worse, there are those who 
believe that God is behind this administrative system!

"One page after another could be written in relation to these things. Entire associations are becoming 
leavened with the same perverted principles. For their rich are full of violence, and their inhabitants speak 
lies; and their tongue is deceitful in their mouth. The Lord will operate to purify his church. I tell you with 
truth that the Lord is ready to turn and upset the institutions called by His name". Ellen G. White in TM:373.
Written in 1897.

Chapter IV - Are We Fulfilling the Mission?

The purpose of this chapter is to analyze how the Seventh-day Adventist Church has fulfilled its 
mission of preaching the message that was divinely entrusted to it. We will also see what are the obstacles 
that have prevented the completion of this work.

As Adventists, we believe that the coming of Christ is intimately related to the fulfillment of the 
evangelical commission left by Jesus to his disciples. The gospel of the kingdom must be taken to the whole 
world for the end to come (Matt. 24:14). It is for this reason that we consider this analysis of vital 
importance. Could it be that we are fulfilling the mission that Christ left us? We have often heard that the 
Adventist Church is one of the fastest growing churches in the world. Is this true?

A Modern Illustration.

The following episode illustrates the reality of the Seventh-day Adventist Church. The names used are 
fictitious and any resemblance is mere coincidence.

Accompany this dialogue between a newly baptized Adventist, Pedrito, and the church elder, John. 
Brother Juan advises Pedrito:
- Pedrito, after accepting Jesus as your Savior, it is necessary that you give a good testimony to your friends.
Tell them of the great love of God.
- Brother John," answers Pedrito, "I began to bear witness even before I was baptized. Last month I used my
tithe to buy Bibles and distributed them to my friends at school.
- But... Pedrito... I think there's something wrong there. I admire your missionary initiative, but I believe that
the resources for the purchase of Bibles should not come from the tithe. His attitude was exemplary as a 
Christian, but the evangelistic material we use should be acquired with offerings, not tithes. Tithes must be 
delivered to the Treasury House for maintenance in this House.
- Brother John, to what are tithes applied?
- Pedrito, tithes are used to pay pastors who dedicate integral time to God's cause.
- Just for that, Brother Juan?

Brother John, half confused, replies:
- I think tithes are also used to pay missionaries in foreign camps.

In truth Brother John was in doubt as to the origin of the resources for the sustenance of the 
missionaries in distant fields. He was not sure if the resources to pay the missionaries came from the tithe or 
from the offerings collected in the Sabbath School. But Pedrito continues to question:
- Is tithing used only for that, Brother John?
- I believe that tithes are also used to support the Bible teachers in our schools," replies the sincere and well-
intentioned elder.
After some time, Pedrito was informed that the pastor was earning a liquid salary, after the discounts, of R$ 
800.00 (US$400). He found low wages for a shepherd who cared for almost a thousand sheep in a district 
with five churches.
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In the following week Brother Joaquín, the local treasurer, published for the church the monthly 
treasury report. When Pedrito received the report, he suspected that something was wrong. According to the 
report published by Brother Joaquín, the remittance of tithes for the Association was equivalent to 
approximately eight times the salary of the pastor, that is, a remittance of R$ 5,500.00 (US$2,750). Some 
questions came to Pedrito's mind: "Why does our church, which gathers enough to pay eight pastors, have 
only one and, apart from that, he divides his attentions with four other churches?

Pedrito did not hesitate to ask Brother Juan to clarify the matter:
- Brother John, why do we have to divide our pastor with four other churches if we have conditions to pay 
almost eight pastors? Are you sure that the tithe is used only to pay pastors? Why don't we pay a pastor who 
dedicates full time exclusively to our church?
- Pedrito, things aren't good like this. There are many poor places in our country that benefit from the tithe 
collected here. Imagine a rich church. Certainly she would be able to pay several shepherds with the 
voluminous tithe deposited there. Imagine now a devoid church that doesn't get too hard. If we used their 
solution they'd be left without a shepherd. Your solution from the financial point of view seems correct, but 
it is a bit selfish. You must think globally not locally. Apart from that, if we used his method, there would 
probably be a dispute between the pastors to assume command of the richest churches. Do you agree 
Pedrito?

On that night Pedrito returned home satisfied with the old man's reply, but the same was not true of 
Brother John, who was a sincere old man. He came home, lay in his bed, and began to meditate on the 
answer he had given to the newly baptized young man. I had told him that surplus resources in rich regions 
benefited poor regions of the country. He remembered some service trips he had made to cities in the 
Northeast region of Brazil. He remembered his visits to several Adventist churches in that region. He had 
never met pastors before, because the districts of that region were enormous: Fifteen, twenty, twenty and 
five churches for a pastor! At this very moment Brother John became confused. Where would the tithing 
money go if the church repudiated so much and the pastor earned so little? Were the poorer regions really 
benefiting?

The following week Brother John provided Brother Severino, an enthusiastic inhabitant of the 
northeast who had been director and treasurer of a group in Paraíba. 
- Brother Severino, tell me a little about your experience as director and treasurer of a small group in 
Paraíba. How many members did your group have and how many churches were in your district? How much
was tithe collected monthly?
- Well little, well little brother Juan. Our village group "Mata Cachorro" (fictitious name) was very small. 
We started with two families and by the time I got out of there, there were forty of us. The district had ten 
churches and eight groups, eighteen in all. All that for just a shepherd. We also had a worker who helped the
shepherd, but was paid by a richer brother. The majority were very poor and our monthly remittance for the 
Mission hardly exceeded four hundred reais. The other churches, which were larger, sent remittances of six 
hundred, eight hundred and even a thousand reais.

The conversation stopped there. Brother Juan thanked Severino for his attention and said goodbye. 
Brother Severino's testimony left the old man even more confused. How could such a poor group arreud 
almost enough to pay half a pastor's salary? Why is it that in the Northeast there are so many churches for 
just one pastor? The surplus of tithes from the South and Southeast should not be used to help the poorer 
regions? Total confusion in the old man's head!

Four weeks later Brother Juan had the opportunity to approach the district pastor, Moacir. He invited 
him, after the cult, for a particular conversation, through which he could express his doubts about the destiny
of tithes. He asked the pastor about the brutal difference between the size of the districts of the richest 
regions (South and Southeast) and the poorest regions (North and Northeast). He questioned the relationship
between remittances to the Association and the pastors' salaries, cited numbers and statistics. Where was the 
tithe actually going? Many questions were posed by Brother John, but the pastor was in a bit of a hurry. 
There were many problems to solve and other brothers wanted to talk to him, so he opted for a short answer:
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- Brother John, don't worry about these issues. We have an established administrative system based on God's
orientations. Don't you believe that it was God who established the organizational model for our institution? 
The leaders of the Missions, Associations, Unions, Divisions and General Conference are chosen in periodic
meetings where there is much prayer. They are men chosen by God who apply their tithe for the 
maintenance of the evangelical ministry. All tithes are used according to what the Bible and the Spirit of 
Prophecy establish. Don't worry about these issues. Other than that, if someone in the administration 
incorrectly applies his tithe, this person will have to render accounts to God. Do your part and don't worry 
about judging the work of others. To God belongs the judgment. Let's criticize less and work more. Let's 
look for the good things and not just contemplate the bad things.

Brother John returned home not very satisfied with Pastor Moacir's answer, for the numbers indicated 
that something was wrong. The pastor had been too succinct. I had not approached the issue in a rational and
concrete way, but in an emotional and superficial way - it was not to the point. But Brother John thought it 
was better not to prolong the matter, otherwise his attitude could be considered rebellious.

The pastor had been trained to give that answer when questioned regarding administration and tithing, 
but he also did not return satisfied with his answer to brother John. In front of the numbers and statistics 
presented by the old man, he considered his response evasive and inconsistent. It wasn't to the point. In fact, 
something was wrong with the administration. Pastor Moacir was a sincere and hard-working pastor, but he 
could not develop a job that lived up to his expectations and the expectations of the members of the five 
churches.

The following week, Pastor Moacir began to question the distribution of tithes with the Association. 
He presented the numbers to the president of the Association and showed him the difficulties he faced in 
caring for five churches. The president advised him not to touch on this matter, but for a few weeks Pastor 
Moacir continued to question the way tithes were "administered. Pastor Moacir's questioning was 
interrupted the following month. The administrative board met and decided to transfer it to the district of the
group "Mata Cachorro" in Paraíba. Today Pastor Moacir cares for 10 churches and 8 groups.

In this episode everyone learned something: the young Pedrito learned that tithes are only used for the 
payment of shepherds (he learned wrong!). John, the elder, learned that tithes are not only used to pay 
pastors (but also failed to discover where the money goes) and Pastor Moacir learned the greatest lesson: 
Never insist on questioning the administration regarding the destination given to tithes. Never insistently 
question the leadership of the Adventist corporation. If he does, he will certainly suffer the consequences 
and will be discredited in front of the brothers. If anyone insists on this matter, he will be called an enemy of
the church and will have his image "burned" in the community.

Our Mission:
"Go ye therefore, make disciples of all nations, baptizing them in the name of the Father, and of the 

Son, and of the Holy Ghost; teaching them to observe all things whatsoever I have commanded you: and 
behold, I am with you always, even unto the end of the ages. Matthew 28:19-20.

The mission of the Church is to go, make disciples, baptize and teach. This means EVANGELISM 
before baptism and CONSERVATION after baptism. To obey the command of Christ means to fulfill the 
purpose for which the church was established:
(1) Evangelize = Bring people to Christ. (2) Preserve = Keep people united to Christ.
Many Apostasies and Deficient Evangelism. Why?

Is the Seventh-day Adventist Church fulfilling its mission? We're going to let the official numbers 
show reality. Below is a summary of the report released by the Secretary of the General Association of 
Seventh-day Adventists. The highlighted line refers to the performance of our South American Division in 
the First Quarter of 1997. You will be able to confirm these data in the Official Site of the General 
Association:1

1 www.adventist.org/ast/GenStats.htm

29

http://www.adventist.org/ast/GenStats.htm


Division/UnionMembers at the Beginning of the QuarterMembers Logging In2Members Leaving3Members at
the End of the Quarter4Percentage of LossesPercentage

Real Growth in the QuarterAfrica Indian Ocean Division 1.169.680  21.940  5.716  1.186.223 26,05%1,41%Africa East
Division 1.579.726  32.133  12.351  1.596.227 38,44%1,04%Euro-African Division 456.155  4.693  757  459.216

16,13%0,67%Euro Asia Division 114.868  4.401  1.857  116.848 42,19%1,72%Inter-American Division 1.654.683  64.607
12.830  1.661.087 19,86%0,39%North American Division 858.364  7.140  3.501  860.915 49,03%0,30%Asia Division (North

Pacific) 161.188  759  308  161.555 40,58%0,23%South American Division 1.433.612  15.518  7.040  1.440.482
45,37%0,48%South Pacific Division 291.776  2.828  899  293.416 31,79%0,56%South Asia Division 239.887  5.474  72  245.281
1,32%2,25%Asia (South Pacific) Division 951.205  11.156  1.299  958.064 11,64%0,72%Trans-European Division 92.841  343

215  92.714 62,68%-0,14%Union of South Africa 72.229  573  54  72.553 9,42%0,45%China 219.913  260  2  220.165
0,77%0,11%Total 9.296.127  171.825  46.901  9.364.746 27,30%0,74%

In this quarter, the first of 1997, 15,518 people were received by baptism or profession of faith. In the 
same period 7,040 bets were placed or disappeared, that is, a 45% betting rate. This means that while 20 
people were being baptized, 9 were apostatized (and 1,2 were dying). We must emphasize that even though 
all baptisms are communicated and reported by the secretariat, not all apostasies are reported to the 
administration. This means that, in that period, 15,000 people were actually baptized, but certainly much 
more than 7,000 apostatized. Conclusion: the apostasy level is frightening! The IASD is failing in its 
conservation objective.

The South American Division began the quarter with 1,433,612 members and ended with 1,440,482. 
This indicates real growth of 0.48%, or less than half a percent in the quarter. Note that we are disregarding 
apostasies and disappearances that are not reported to the Associations' secretariat. This means that for 209 
baptized members, we actually won a new member in this quarter. The world church grew 0.74% in the 
same quarter. Conclusion: Evangelism is deficient. The Adventist Church is not fulfilling its evangelistic 
role. Something is wrong!

As the aim of this series of articles is to find solutions and not just to address problems, we have to 
find the cause of apostasies and deficient evangelism.

?Deficient Apostasies and Evangelism
The schema should be interpreted as follows: What is the cause of apostasies and deficient 

evangelism? Each rectangle represents a phenomenon and the arrow is directed from the CAUSE to the 
CONSEQUENCE.

Lack of shepherds.

Why do many sheep escape from the fold? Why have so few entered? The answer to this question is 
found in the Bible and in the Spirit of Prophecy. Read what God said to Ezekiel. Words said a long time 
ago, but applicable to today.

"Son of man, prophesy against the shepherds of Israel; prophesy, and say to the shepherds, Thus says 
the Lord God: Woe to the shepherds of Israel who feed themselves! Should not the shepherds feed the 
sheep? You eat fat, and put on wool; you kill the fat; but you do not feed the sheep. The weak you did not 
strengthen, the sick you did not heal, the broken you did not bind, the torn you did not bring back, and the 
lost you did not seek, but you dominate over them with rigor and harshness. And they became pasture for all
the wild beasts of the field, because they were scattered. My sheep were torn in every mountain, and in 
every high hill; if my sheep were scattered all over the face of the earth, there was none to seek them, or to 
seek them. Therefore, O shepherds, hear the word of the Lord: As I live, saith the Lord God, because my 
sheep were given to the prey, and my sheep came to feed all the wild beasts of the field for lack of a 

2 Members Entering = Baptism + Profession of Faith
3 Members Going Out = Apostasies + Disappeared (Deaths not included)
4 "Members at Home" + "Members Going In" - "Members Going Out" is different than "Members at the End" as we do not consider transfers and
adjustments.
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shepherd, and my shepherds did not seek my sheep, for they fed themselves and did not feed my sheep; 
therefore, O shepherds, hear the word of the Lord: Thus says the Lord God: Behold, I am against the 
shepherds; I will require my sheep from their hands, and I will cause them to cease to feed the sheep, so that 
they will no longer feed themselves. I will deliver my sheep out of their mouth, that they may no longer be 
used for pasture". Ezekiel 34:2-10.

Some may argue that apostasies come because of poor preparation of new members, that is, 
unconverted persons are precociously baptized. Notice what Ellen White tells us about it:

"He [God] would be more pleased to have six persons well converted to the truth as a result of their 
[ministers'] labors than of sixty who make profession of nominal faith, but who are not fully converted. 
Those ministers should spend less time preaching sermons, and reserve some of their energies to visit and 
pray with those who are interested, giving them godly instruction, so that they can present 'every perfect 
man in Christ Jesus. Ellen G. White - Ev:320.

"As the shepherd of the flock, he [the minister] is to take care of the sheep and lambs, seeking the lost 
and misplaced, and bringing them again into the fold. Ellen G. White - Signs of the Times, 28-01-1886 - 
quoted in Ev:346-347.

There are several factors that contribute to the sheep moving away, but the absence of a shepherd is 
what makes rescue impossible. Reflect for a few seconds on the following issues related to the pastor's 
attendance and the Association/Mission cooperation with your church:

How do you evaluate pastoral care in the church you attend?
How often have you received pastoral visits in recent years? One visit per year?
How many Bible studies per week has the pastor of your church conducted for interested people who 

attend your church?
What support has the Association given to the evangelism projects that your church develops?
What financial or human resources has the Association made available to its church for the realization 

of talks for young people about polo and sex, marriage meetings, events to promote temperance and health?
How many souls have come to the knowledge of salvation in Christ thanks to a joint effort between 

the Association and the local Church?
"The minister may like to preach; for this is the pleasant part of the work, and it is relatively easy; no 

minister, however, should be judged by his ability to speak. The most difficult part comes from leaving the 
pulpit, watering the seed thrown. The interest aroused should be seconded by personal work - visiting, 
giving Bible studies, teaching how to research the Scriptures, praying with families and interested persons, 
seeking to deepen the impression caused in the heart and in the conscience. Ellen G, White - 5T:255 (1885) -
quoted in Ev:437-438.

There are pastors who, due to lack of time and availability, delegate this important task to the elders, 
but it should not be so. Observe Ellen White's advice to the shepherds:

"This part of the pastoral work should not be neglected or transferred to your wife or any other person.
Do educate and exercise yourselves by visiting every family you can get access to. The results of that work 
will testify that it is the most profitable work that an evangelical minister can do. If I neglect this work - to 
visit the people in their homes - he is an unfaithful shepherd and is under the rebuke of God". Ellen G. 
White - Letter 18, 1893 - quoted in Ev:440.

"This work from house to house, in search of souls, in search of the lost sheep, is the most important 
work that can be done. Ellen G. White - Letter 137, 1898 - Cited in Ev:431.

Visiting the sheep, studying the Bible in their homes and praying with them is the secret of good 
pastoral care. However, this does not happen anymore. Unfortunately the shepherds no longer visit their 
sheep regularly. Seeing these crowds without help, let us share the same feeling of Jesus:

"When he saw the multitudes, he had compassion on them, because they were afflicted and exhausted 
like sheep without a shepherd. Matthew 9:36.

Finally we managed to find the main cause of the high rate of apostasies and deficient evangelism: the 
lack of pastoral assistance.
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Lack of Pastoral CareDeficient Apostasies and Evangelism
Lack of training.

Although the Bible and the Spirit of Prophecy are clear about the cause of apostasies, some believe 
that lay members share this guilt because they also have a duty to care for the flock.

The lack of training for lay workers also involves apostasies and weak evangelism. But why aren't lay 
members trained? Because there is no pastoral care. The pastor of the church would be responsible for the 
training and supervision of the missionary work in his church. He can and should delegate tasks, but he 
cannot transfer the responsibility of pastor to the elders. Other matters for consideration:

How much time per month has the pastor of your church devoted to training volunteer workers, 
teaching how to give Bible studies or do other missionary activity?

Have you received training for the position for which you were chosen? What support has the 
Association/Mission given the pastor in this process of training volunteer workers?

Why is Pastoral Care Weak?

Many Adventists are not concerned with discovering the causes of weak pastoral care. When they 
perceive that it is unsatisfactory, they then fire their devastating criticisms at the district pastor: "This pastor 
is irresponsible, he does not visit members, he no longer appears in the church, he does not give due 
assistance to the flock.

This is a widespread problem. Believe it! It doesn't just happen in your church. It's happening all over 
Brazil. This problem also has a cause and we are going to analyze it now.

?Lack of Pastoral CareDeficient Apostasies and Evangelism
This diagram indicates that our next task is to find the cause of the lack of pastoral care. Two 

observations before proceeding:
This insistence on the search for causes is due to the fact that we are interested in solutions. We cannot

suggest solutions until we find the cause of the problems. We have to attack the problem at its root.
When we speak of the cause of a given phenomenon, we are referring to the main cause, for there may

be more than one cause for the same problem. A meaningful analysis, using the Bible and the Spirit of 
Prophecy, will make clear what the main cause is. Is it the district pastors who are to blame for the lack of 
pastoral care?

Imagine a shepherd who has 100 sheep. When one is lost, the shepherd then perceives its absence, 
leaves the 99 in a safe place and goes in search of the loss. Imagine now a shepherd who has 100 sheep in 
one place, more than 150 in another place, more than 50 in another place, more than 200 in another place 
and so on. Imagine a shepherd with 6 or 7 flocks of 50, 100, 300 sheep in different places having to 
shepherd them all at the same time. While he is shepherding one flock, the other flocks are without a 
shepherd.

The cause of poor pastoral care is evident. With many flocks to shepherd it is impossible to expect 
good work from the shepherd.

This situation invariably generates discontent among the people. It is very common in the reception of 
a new district pastor, remarks like this by members: "This new pastor will be the best in the history of our 
church," "this is going to be an excellent pastor. After a few months or even after a few weeks, 
dissatisfaction begins to appear. Why? People expect integral assistance from the pastor. He is presented to 
the church as the "full-time minister" who devotes himself exclusively to the church. But this does not 
correspond to the truth. This false expectation ends up generating criticism and constant dissatisfaction on 
the part of the members. When we face reality, we perceive that elders and local leaders devote more time 
than the pastor to the side of the flock and, thanks to these dedicated lay leaders, the church survives. Many 
flocks for a single pastor, districts with many churches, this is the reason for the weak pastoral care.
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Large DistrictsLack of Pastoral CareDeficient Apostasies and Evangelism
The size of the districts.

When asked about the difference between the pastor's salary and the remittance for the Association, 
Brother Juan told Pedrito that the tithes collected in richer regions are used to help the poorer regions. Are 
the poorer regions helped by the richer ones? Unhappily not. A statistical study showed that the size of the 
districts is inversely proportional to the money that the churches produce, that is, richer churches have some 
assistance, and poor churches have almost negligible pastoral assistance. In the Northeast a pastor cares for, 
on average, 13.4 churches1. This means that the pastor visits the church one Sabbath per quarter, on average.

At the end of 1998, the Brazilian Northeast Union announced the creation of four other administrative 
regions. This means more four administrative buildings, fewer pastors in the field and more pastors in 
offices, secretaries, computers, telephones and all kinds of administrative expenses. Analyze reported 
numbers:
v   Pernambuco Association: 110 churches and 188 groups with 36,221 Adventists. In total, 298 churches for
25 pastors. In this Association a shepherd "takes care", on average, of twelve flocks. A shepherd for 1,448 
sheep.
v   Northeast Mission: 46 churches and 84 groups for 13 pastors. This Mission has only 13 pastors in the 
field. There are probably more officials and departments working in the offices of the Mission building than 
pastors in the field.
v   SuR Bay Association: 109 churches and 239 groups. In total 348 churches for 19 pastors and 24,837 
Adventists. In this Association we will have serious problems of pastoral assistance. Divide 348 churches by
19 pastors. In the Bahía Sur Association, a pastor "cares" for an average of 18.3 churches, that is, the pastor 
visits the church once every four or five months. A shepherd for 1,307 sheep. (It would be too many sheep if
they were in just one fold. Imagine these sheep divided into several sheepfolds).

This news was published in more detail in the Adventist Magazine of February 1999, on page 14. 
Adventists who think they are helping the poorest regions through their tithes are deceived. The quality of 
pastoral care is proportional to the money the churches produce.

 In the South and Southeast regions the financial situation of the members is better than in the North 
and Northeast regions. This allows districts to be smaller (about one-third the size). However, the lack of 
pastoral care does not improve significantly. Why not?

Imagine a medical school student who attends just one class a month. Certainly he will be reproved in 
all matters. It's impossible to get approved by going to school once a month. Now imagine a second student, 
from the same class, who attends classes once a week. Even if the frequency of the second student is four 
times higher than the first, we can affirm that this second student will also be failed for a very simple reason:
Attending the faculty once a week is also not enough to meet the requirements of the course. A serious and 
responsible student must attend all classes and if, on any occasion, he needs to miss, he must make an effort 
to make up for what was lost.

The student who attends just one class a month represents the shepherds of the huge districts of the 
northeast. The student who attends one class per week represents the pastors of the South and Southeast 
region, that is, whether the pastor "cares" for 20 or 5 churches, pastoral assistance will be insufficient in the 
same way. If local leadership is not efficient the church dies.

In an interview granted to the Adventus Newspaper, publication of the Brazilian Central Union, 
edition 3, Pr. Marsola, president of the Mato Grosso Mission, when asked about the disadvantages of his 
territory to win souls, responds as follows:

"The extension of the Matogrosense territory, the roads - a good part without asphalt, and the size of 
the districts in area and number of members for a small contingent of workers".2

This diary presents some information about this mission and about the Central Paulist Association. 
The Central Paulist Association has 141 churches, 95 organized groups and 23 groups in formation, a total 

1 1999 data
2 Site of this edition of the Adventus Newspaper of the UCB - http://www.ucb.org.br/Jornaladventus/edicao_3/asvesperas.htm
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of 259 churches. All this in 48 districts, that is, in the APaC a pastor cares for 5.4 churches, on average. The 
Matogrosense Mission has 285 churches and groups divided into 29 pastoral districts. This means that in the
Matogrosense Mission a pastor cares for an average of 9.8 churches.

Why Are Districts So Big?

?Large DistrictsLack of Pastoral CareDeficient Apostasies and Evangelism
When comparing the gigantic size of districts with the reaped tithe in churches, the question naturally 

arises: Why doesn't every Adventist church have its own pastor? Why does every Baptist church have its 
own pastor, every Catholic church has its father, every universal church has several pastors and the 
Adventist church has only one pastor for 4, 6, 10, 20 churches? are the reaped tithes not enough to promote a
better distribution of pastors? what is the destination of the reaped tithes in the IASD? how is the tithe 
applied in the IASD?

Problem Characteristics .-

The problems related to the lack of pastoral care are chronic, global and growing:
Chronic - This means that the problem has no solution within the current model, that is, the administrative 
structure maintained by the IASD is not flexible enough to adapt to the needs of a demanding and constantly
changing society. The financial and family crises generated innumerable problems that have reached the 
members of our church. Unemployment, divorces and illnesses are common problems faced by our brothers 
and sisters that require the attention and spiritual assistance of a worker with integral dedication. It is 
impossible for a satisfactory pastor of spiritual assistance to districts with 4, 6, 10 and even 20 churches. 
Since in the current administrative model it is impossible to grant a pastor for each church, we consider the 
problem of pastoral care and large districts to be chronic or inveterate, that is, the needs of the church will 
continue to go unmet.
Global - The problem of lack of pastoral care in terms of district size is global, affecting all churches. The 
problem is intensified in the poorest places. Members from districts with four or five churches can be 
considered blessed in terms of pastoral care compared to poorer regions. If you or someone in your church is
used to criticizing the district pastor, know that this is a global problem and other pastors are being criticized
for the same reason. It is therefore time to put criticism aside and think of solutions, preferably global 
solutions. Article 4 will deal with possible alternatives.
Growing - The lack of pastoral care is growing, that is, it tends to worsen over time. This feature can be 
easily checked by older members. Twenty years ago, pastors had the habit of making regular visits to 
members. All members were visited                                       at least once a year. Ten years ago visits ceased 
to be frequent and most of the brothers ceased to be visited. Only the sick, the absent, the apostatized, those 
involved in serious sins ended up being visited by the shepherds. Visits without cause ceased to exist. 
Currently not all the sick in the church are visited by the pastors, nor are all those who apostatize receive 
pastoral visits. Exception made to persons of influence in the church or society. 

Chapter V - Action of the Laity and Reaction of the Corporation-

In analyzing the information disclosed by the secretary of the General Association in the previous 
chapter, we perceive that the objective of evangelism and conservation is not being achieved. We discovered
that the lack of pastoral care due to the existence of large districts is one of the main causes of the large 
number of apostasies and deficient evangelism. We also saw churches raising enough money for a better 
distribution of workers. Finally we conclude that the root of these problems is an application of tithes for 
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purposes other than those established by God. We saw that the administration absorbs much of the resources
and operating expenses of Associations, Missions, Unions and Divisions have deprived the local church of 
the resources necessary for evangelism and salvation of souls.

In this article we will address some alternatives adopted by those who become aware of the 
mismanagement of tithes by the organization. The aim is not to indicate one alternative or another, but to 
reflect on the principles on which to elaborate an appropriate solution. At the end of the chapter we will 
present a case study: A ministry in support of evangelism.

Stop Tithing.

Many brothers, upon perceiving how finances are managed by the organization decide to stop 
decimating. This doesn't happen from day to night. First they go on to tithe without pleasure. The tithe 
becomes a heavy bundle; they feel as if they are throwing money in the trash. After some time, they finally 
decide to stop tithing. Non-deteners cannot be excluded for this reason (Church Manual, p. 173), but they 
cannot be chosen to assume any office (Church Manual, p. 49 and 138). Therefore those who hold office in 
the church end up remitting a symbolic amount to the Association so that their name will not be placed in 
the role of non-deteners and their eligibility will not be challenged by the nominating committee.

These brothers reason as follows: "Since the administration does not employ tithes according to the 
recommendation of the Spirit of Prophecy, not using them to place workers in the field and to preach the 
gospel, then I do not return them any more.

This is not a good alternative. Tithing, apart from being a test of fidelity, has a noble objective: the 
salvation of souls. God would not need men and their meagre resources to save humanity, but He decided to 
use them so that man would become a co-participant in the plan of salvation. To be able to participate in the 
salvation of souls is wonderful! The tithe is one of the resources that God reserves for Himself and is to be 
used for the salvation of souls. To retain the tithe means to say: "Lord, since I no longer trust in the men of 
administration, I desist from using my resources for the salvation of souls. Retaining the tithe is a radical 
attitude, it will not solve the problem of deficient evangelism and the high rate of apostasies, it will not 
improve pastoral care and it will not catch the return of Christ.

Ignore the Problem.

Ignoring the problem is the alternative adopted by many Adventists. Those who have an emotional 
dependence on the denomination and have no commitment to the work of salvation in general try to ignore 
the problem. This attitude of omission is as harmful or more harmful than the first. The administrators of the
organization strive to get the people to adopt this behavior, for as long as the members do not become aware 
of the seriousness of the problems affecting the church or simply ignore it, the administrator pastors may 
continue to receive large amounts of tithe and administer the system as they see fit. They may continue to 
use the tithe to support the administrative machine to the detriment of direct preaching of the gospel through
the local church. There are many arguments used by the administration to keep the people in this lethargy. 
Some of them became part of our culture:

"Don't worry if the tithe is right or wrongly used. Your duty is to return without question. God asks 
you to return it, He does not ask you to question or tax whether it is right or wrongly used. If it is misused, 
the people responsible will be accountable to God. Do your part."

"The church is not perfect, it is led by flawed men. The church here is militant, full of faults, but soon 
it will be the triumphant and perfect church. Let's pray that everything runs smoothly and things get better. 
We are not going to judge our leaders, we are going to pray for them and do our part by returning the tithe 
for the Association as God asks. If He finds that something must change, He is going to do it. God is at the 
command of the Church, we are going to let Him, and not men, make the reform".

We will comment more on the arguments used by the corporation not to allow the questioning and to 
make the people continue to send money for the Association/Mission. Ignoring the problem is not the right 
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alternative. We have a problem and it needs to be solved, not ignored. As long as this problem is not 
resolved the church will be suffering the consequences.

Talk to the Competent Leaders.

Matthew chapter 18 indicates how to deal with error in the church: "If your brother sins, go and rebuke
him alone between you and him; if he hears you, you have won your brother" verse 15.

How different would God's Church be if Christians always put this order of Christ into practice! How 
many enmities, disappointments, and conflicts would cease to exist? Going and dealing directly with the 
person involved is the way specified by Christ for the solution of problems between brothers.

Can we apply this advice in an attempt to resolve the problem of misapplication of tithes? Yes! This 
biblical orientation is confirmed by Ellen G. White regarding the return of tithes:

"Some have been dissatisfied and have said, "I will not return the tithe any more, for I have no 
confidence in the way things are directed in the seat of the work. Will you steal, however, from God, for 
thinking that the direction of the work is not correct? Present your complaint frankly and openly, in the 
proper spirit, and to the competent persons. Ask in your petitions that things be adjusted and put in order; 
but do not withdraw from the work of God, nor prove yourselves unfaithful because others are not doing 
what is right. Ellen G. White - Evangelical Workers:227.

Ellen White is suggesting an alternative solution to the problem of mismanagement of tithes:
We must not withdraw from God's work (fail to fulfill the mission Christ entrusted to us). We mustn't 

be unfaithful. (stop tithing). We must present our complaint frankly and openly to the competent leaders.
A reform on the part of the administrators would be the best solution as far as the scope of the results 

is concerned. Imagine if our administration from now on decided to use tithes for the preaching of the 
Gospel and the salvation of souls. Imagine if all the churches received, on average, a spiritual benefit 
proportional to the monthly tithe sent to the Association. Soon the gospel would be preached all over the 
world and we would see Jesus coming back very soon. This would undoubtedly be the most efficient way, 
as it would benefit a large number of people in a short space of time.

Unfortunately this is practically impossible. People who are or were paid workers by the Adventist 
organization, those who had or have a relationship with the work know that this is impossible. No one can 
change anything in the "scheme of the work". Many powerful people are benefiting from the current scheme
and lay members are forced to pay the bill.

Many people have already tried to make contact with these leaders to suggest the same changes, but 
they were not heard either. They are advised by the administration to pray and give everything into the hand 
of God. Those who got in touch with the leaders just heard justification and apologies like "we are all 
imperfect" or "things here in the Association/Mission are changing, we are getting better every day". But no 
practical attitude was taken. Members who insist on reform are threatened and persecuted.

This does not mean that you should not try to talk to them about this issue. Talk to leaders, demand 
solutions and don't be content with justifications. Your chances are practically nil, but don't give up. Try to 
contact them and you'll see that we're right.

Important Note: There is no point in presenting these claims to the district pastor. He's not the 
competent person Ellen White refers to. He can do less than you to change something. Most district pastors 
do not agree with the administrative and financial structure of the work, but they cannot publicly state this. 
If a pastor positions himself against the system, he will certainly suffer the consequences. If you have a lot 
of intimacy with a pastor or have a pastor in your family ask him and you will conclude that what is being 
said is the pure truth. A good part of the district pastors would like to change the state of things, but they 
don't have the competence or authority for that. The competent people who would have some influence and 
power to try to change something are in the Division and in the Unions. But these people have no interest in 
making these changes. District pastors try, as much as possible, to divert members' eyes from this reality. 
They used to say, "Brother, there are so many things wrong in this world, but if we were to look for this we 
would end up losing faith. Let's do our best, let's pray and forget the problems. You, as a lay member, can 

36



do much more than your pastor to change this situation. Most people are unaware of the power you have in 
your hands and the positive influence you can exert for the advancement of God's cause.

Apply His tithe in Evangelism.

Applying tithing on my own in evangelism was the alternative I adopted when I learned about the 
practice book and had evidence of the Adventist Corporation's misuse of tithing. At that time (1997) I was 
the elder of the church of São João Clímaco, in São Paulo - SP.

When I discovered that most of the tithes sent for Association/Mission were not applied in evangelical 
ministry, I was very disappointed and went on to use the tithe for local evangelism. Over time other people 
came to do the same thing. We get excellent local results. Bibles and evangelistic material were distributed 
in abundance. We purchased electronic equipment to support evangelism, books of the Spirit of Prophecy 
were distributed on our missionary visits. The result could not be other: animated youth, a full church 
(including Wednesdays), active Bible classes and a real growth of approximately 40% a year. All this thanks
to the work of the Holy Spirit and the correct application of the tithe (true evangelical ministry).

I perceived, however, that the problem was not being solved, but was being minimized at a local level.
We were unable to meet the demand for Bible studies. Other than that, our mission is global, not local. It 
was not God's plan for one church to prosper while others continued without resources. We were just 
minimizing my church's problems, but what about the other churches? They continued to starve. Financial 
hunger, because they lacked money and spiritual hunger, because they lacked pastoral assistance.

The Ministry of Laborers.

Before this scenario we decided to hire full-time workers to develop evangelistic projects not only in 
our church, but also in the surrounding churches. The Adventist Volunteer Worker Ministry was established 
to support evangelism within the Adventist church. We support the union and integration of local churches 
through missionary work. A group of brothers financed these workers with tithes and gave them material for
their work.

Monthly we issued a demonstration of incoming and outgoing funds. Training was prepared and 
ministered not only for full-time workers, but also for members who volunteered a few hours per week. The 
whole church became inflamed and began to follow the example of the workers. We had the pleasure of 
baptizing several people as a result of the work of the workers of this ministry.

With the success of the ministry, donors naturally increased and the work became famous in the 
surrounding area. This caught the attention of many and mainly the District Pastor and the administrators of 
the Paulistana Association. As the tithe remittances for the Association began to fall, the Association 
perceived that the ministry of workers was not being advantageous to them. They therefore decided to 
disapprove of the initiative.
Despite the Association's leadership efforts, the members involved in the ministry decided to continue 
funding the workers. But the discourse of the pastor and the Association against this initiative quickly 
divided the church. The church was united in missionary work and the dedication of the workers infected the
people, until the efforts of the administration divided the army. The pastor and the Association began to 
spread the idea that the ministry of the workers had caused division in the church and that those who funded 
this project were inspired by the enemy. At this time, many who had hitherto financially supported the work 
of the workers decided to desist. The few who subsist began to have their reputation defamed and suffered 
ecclesiastical discipline. This was my case and that of other brethren who insisted on using tithing for local 
evangelism.

The next subtitle, "Brainwashing," is a transcript of an article I wrote in September 1999, three months
before my exclusion. In this article I try to show what discourse is used by pastors and administrators with 
the aim of diverting the attention of the members to the problems (and consequently solutions) that we have 
before us.
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Brainwashing.

"God gave us the freedom to think, and it is our privilege to follow our impressions of duty. We are 
just human beings, and the human being has no jurisdiction over the consciousness of another human being.
...Each of us has an individuality and identity that cannot be submitted to any other human being. We are 
individually made by God. ...God, alone, must be the guide of man's consciousness. The truth must be 
preached wherever she finds an opening. The Word of God must be explained to those who do not know the 
truth. This is the work of God's ministers. They should not teach men to turn their eyes to them, or seek to 
control the consciences of others. Mind, Character and Personality, Vol. 2, p. 708-709.

Over the decades voices have been raised like trumpets (Isaiah 58:1) to denounce the institutionalized 
and legalized corruption in the administration of the Seventh-day Adventist Church. People who observe 
with indignation the excesses and arbitrariness of the IASD leadership fail to contain themselves and 
proclaim loudly the need for reform. As information increases, these clamors for reform have increased in 
several places in Brazil and around the world. As the flow of information increases every day, the pressure 
for reforms is expected to increase and these will happen shortly.

Many of the issues raised are related to the application of tithes that are collected in churches and sent 
to Associations and Missions: Why can tithes be used to buy properties, for the construction of associations 
and purchase of equipment for schools and associations, but cannot be used to buy properties for the 
construction of churches and purchase of equipment and reforms of churches? Why does the tithe sustain a 
monstrous administrative structure (Associations, Missions, Unions, Divisions), but cannot sustain the 
missionary activities of the local church? Why are there so few workers in the field if the church is hard 
enough to place many of them where there is only one today?

We were not the first to raise these issues in a more incisive manner. Many other brethren, including 
pastors, have already put these and other questions on the agenda. Why, then, has the church not yet 
undergone reform? No one disagrees that tithing should be used for the salvation of souls. God established 
the church (group of believers) as an instrument for the salvation of souls. They should use their resources 
(time, talents and treasures) to fulfill this mission.

Ellen White emphatically states in her writings that the tithe should be used for workers to be placed in
the field. (See Evangelical Workers:224-228). However, the tithe has been used to feed an administrative 
monster and institutions that only the most fortunate pastors and members have the privilege of using. I 
mean Adventist schools, clinics, hospitals and summer camps. That's right! The tithe is used for the 
establishment and maintenance of schools and summer camps.

The question that remains is this: How can the church, owner of this information, knowing the biblical
teachings and the Spirit of Prophecy, tolerate this type of administration? The answer is brainwashing.

Let us now address the most diverse types of brainwashing adopted by the administration to 
immobilize people and make them passive contributors.

Washing of All Types.-

There is brainwashing for individual members, there is brainwashing for entire churches, and there is 
also brainwashing for pastors. The goal of leadership is, through brainwashing, to keep the system 
functioning without questioning or opposition. It's just that this task is getting a little more difficult lately. 
Formerly the church was formed by people of low degree of instruction and of little disposition to question. 
Today the profile of the lay member changed. Many of our brothers have a high cultural level and a more 
open mind to question and claim their rights. Even though the efficiency of brainwashing has decreased for 
this reason, it has still had a good effect on the heads of many siblings. Here are a few examples of 
brainwashing:

Simple Washing .-
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This type of brainwashing is most often used by pastors and church leaders. Despite being simple, 
consisting of just a brief statement, this brainwashing has formidable efficiency. In general, any kind of 
questioning in relation to the tithe is silenced after this washing. The simple wash consists of the following 
argument: "If the Association is using the tithe incorrectly, they will render accounts to God. Do your part 
without judging the Association and God will bless you richly.

Few words and surprising results! The inhibiting effect of this argument is immediate. The questioner, 
upon hearing this, immediately stops questioning and thinks: "This is true! It is logical that if the 
Association uses the tithe incorrectly, it will have to render accounts to God, but I do not want to be judged 
for retaining it, so I must do my part by returning it to the Association.

A deeper analysis of this argument will show that it is founded on sand. Imagine that your church 
treasurer has been caught diverting holy money for his own benefit. Suppose that this has been duly verified 
and documented, what should be the position of the church in this case, what attitude will be taken by the 
pastor and by the church committee, would the pastor defend the treasurer by saying that no one should 
judge him, because he was chosen by God through the nominations committee, don't the brethren believe 
that it is God who chooses the leaders through the nominations committee, and who are we to remove him 
from office? Only God can get him out of there. We must not judge him, at the end of the day we are all 
imperfect, we must forgive him. Where is the spirit of forgiveness? If the treasurer is diverting money from 
the church, then he is messing with God's money. He should be judged by God, not by men.

Do you agree with this argument? Should the church take an attitude toward this treasurer or let God, 
at the final judgment, judge him? The answer is "it depends". If this treasurer is a lay member then it is 
necessary to remove him from office and discipline him, perhaps exclude him, but if the treasurer represents 
the figure of the Adventist corporation, then we must not judge him. God will see to it at the final judgment. 
God put the individual, God will take care of removing him. If he is still there it is because God wants him 
to be. (When corruption in our institutions is evident and there is no way to hide it, then there is another way
not to harm the offender: Transfer him to another field).

Brainwashing for Shepherds.

There are special meetings for group pastoral brainwashing. These meetings are called councils. In 
relation to the application of tithe and administrative reforms there is also a type of brainwashing that is 
applied to herders who dare to question administration. Observe this dialogue between Pr. Fernando, 
president of the Association, and Pr. Sergio, a young and sincere pastor. (fictitious names).
- Pastor Fernando, I have found it very difficult to serve my district with six churches. I have tried to meet 
the expectations of almost 700 siblings, but without success. They live claiming from the shepherd. They 
say I don't visit them, that I'm an absent pastor, that I don't attend meetings. Our district is hard enough to 
pay for several pastors, but I have worked there alone. Pastor Fernando, I think our organization has used 
tithing wrongly. Why don't we use tithing according to Ellen White's recommendation, placing more 
workers in the field? Why is much of the tithing reviewed for higher institutions and the rest spent on 
administrative functions? Why are district pastors left without resources and overburdened?
- My dear Pr. Sergio," replies the president, "I have observed your commitment in trying to take care of 
these churches. I confess to you that there are many things wrong with the administration of the 
Organization here in Brazil, but this will soon change. I think it's not now and it's not you who's going to 
change this situation. Do your best for your churches. In short, when you are the president of this 
Association, I may be the president of the Union or the Division, then we will be in a position where we can 
change something. That's certainly going to change, but not now. In the meantime, the most you are going to
get out of these questions about the use of tithing is to harm your career within the Organization. Don't 
question the tithe, my son. I, in my long years of ministry, have already seen many well-meaning and 
sincere but questioning pastors being transferred to the North and Northeast region of Brazil. Honestly, I 
don't want this to happen to you, because I'm very fond of you. Unfortunately, that's what will happen if you
insist on those points. He'll be harmed and won't change anything. Believe me, my son.
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The conversation ends and Pr. Sergio understands the message and promises no longer to question the 
sacred issue of tithing. At the end of the day, he's not crazy. If you are resigned from the Organization, 
where will you find a job in this country? What public or private company would you like to hire a graduate 
in theology? People trained in business administration are having difficulty getting a job, imagine a degree 
in theology. Pr. Sergio, from that day forward, resolves to remain silent.

Full wash.

The last type of brainwashing that we will cite (there are many others, but we are not going to cite 
them all) is the complete wash, that is, it is the wash applied in all the churches at once. If you have not yet 
received this type of wash, then be prepared to hear it. Perhaps you will witness a full wash section at the 
next divine service. These are pronounced from the pulpit or in writing.

In general, this washing is done by eloquent and charismatic departmental shepherds. In spite of all 
that, any well-prepared lay preacher can apply it in his church. He is carefully prepared with a cocktail of 
persuasive shampoos. After such a wash, it is very difficult for anyone to outline any immediate reaction. 
The siblings' brains are well cleaned and vaccinated against any tendency to question the administrative and 
financial practices established by the organization. Just like simple washing, complete washing is also 
founded on sand, but it is not so simple to perceive deception. Only a careful analysis will indicate that it 
really is a cunning brainwashing, a discourse that does not have the function of clarifying, but that of 
inhibiting questioning spirits and inquirers of the truth.

Let's imagine an example to illustrate this type of brainwashing. Some brothers from an inland church 
began to question the reason for sending large remittances to the Association and not receiving the 
corresponding benefits. On the contrary, whenever they needed some financial help this was denied them by
the Association. When they discovered that the tithe sent to the Association was not used in accordance with
the biblical and Spirit of Prophecy orientations they decided not to deviate from what is written and began to
apply the tithes directly to what was established by God - hiring workers, without the "help" of 
intermediaries. When this came to the knowledge of the Local Association, immediately the stewardship 
department was sent to perform a week of faithfulness in that church. Read this pastor's Saturday morning 
speech with the church full:

"Dear brothers. We are approaching the end, for the signs show such a fact. One of the signs of the end
is the manifestation of false teachings within the church of God. People who show an appearance of 
godliness have, through seemingly convincing argumentation, led many brethren to thwart the plan 
established by God. Through questioning and articles distributed to leaders of various churches, they have 
tried to discredit the administration of the Seventh-day Adventist Church.

"This church was established by the will of God and the administrative system was inspired by the 
same source, divine source. It is the perfect system, for it was established by One who cannot err. But 
unfortunately some people, inspired by the enemy, have questioned tithing employment practices and 
rebelled against the leaders of modern Israel. As Korah, Dathan, and Abiran rebelled against Moses, these 
brethren, showing appearance of piety and zeal, rebel against the administration. With this they make the 
whole body suffer, for they incite the church to division.

"Our church must be united. Jesus prayed for the union of the church and this union will be maintained
in spite of the efforts of these enemies of God's Cause. These men, angry with the work and with 
themselves, are like jacks, only looking at bad things. They only see the shortcomings of the administration. 
They don't see the virtues. Brothers, we're not going to be like the jacks, but like the eagles. They do not 
look down for meat, but they are always looking up and flying over the black clouds. Brothers, we are not 
going to judge or criticize the administration.

"Criticism comes from the enemy. There are flaws in our organization, for the church is militant and 
led by imperfect men. But briefly we will be the triumphant church and we will reign with Jesus for all 
eternity. We are going to unite brothers, but not to criticize the Work. Let's unite to finish it in the name of 
Jesus. Amen brothers. Say Amen! (the church aloud says amen). The Association, plus the local church, 
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together and united in a single purpose: To shorten the return of Jesus. We will no longer rob God by 
withholding tithes and offerings in the local church. We are going to return them through the channels 
established by God, that is, the Association. The blessings will surely come."

Who can resist this discourse made by an eloquent and charismatic departmental? He did not explain 
why tithing can be used for the promotion of colportage programs and summer camps, despite the clear 
guidance of the Spirit of Prophecy. As soon as he threw a smokescreen over the matter, he spoke many 
truths, but did not get to the point. He placed the name of Jesus in the middle of the speech to give an air of 
spirituality and worked with the emotion of the listeners mentioning the return of Jesus.

He said that the current administrative system was established by God and is a perfect system. Will it 
be? Was it God who inspired an administrative system where a pastor cares for 4, 6, 10, 20 churches? Was it
God who established a system where the administrative headquarters is more luxurious than the House of 
the Lord? The truth is that God, in fact, inspired an organizational administrative system for His church, but 
this is not what we have today. This is a deception, a deturpation of the enemy. And the church pays the 
price.

It is a great blasphemy to attribute to God the authorship of a system that maintains a pastor for several
churches, who uses tithing to maintain a giant administrative structure. But this custom of throwing blame 
on God comes from Eden. God does the right things, Satan stops and blames God.

Some time ago I told a pastor that if the tithe were used in preaching the gospel, we would have many 
more baptisms and fewer apostasies than we have today. He told me that the problem of failure in IASD 
evangelism does not occur for lack of money, but for lack of the Holy Spirit, for when the Holy Spirit falls 
the gospel will be preached without the need for tithing. I found this answer quite interesting. Then the 
guilty one is the Holy Spirit who doesn't fall on our heads! As long as we do not receive the Spirit, we have 
unfortunately received brainwashing... 

Creation of Independent Communities.

With the increase in information and clarification, the Corporation's evasive argument has not been 
very successful in some places. When such a system does not work and there is no way to explain such 
issues, the rule is to turn against the carriers of the message. How is that done? Firstly by defaming these 
brothers as "rebels", "dissidents" and "enemies of the church". The sin of these "rebels" is to disagree with 
the procedures of the Corporation such as, for example, mismanagement of tithes and ecumenical relations 
between the Adventist Church and Protestants and Catholics.

The reality is that anyone who does not agree with the Corporation's procedures must remain silent. In 
the event of disagreement and dissatisfaction, the member becomes an "unwelcome person," an undesirable 
element. The Corporation always finds a way to eliminate such a person. In general, exclusions for 
administrative reasons (those that do not involve the breaking of a commandment) occur in unjust processes,
contrary to the Manual of the Church. This type of procedure is becoming common not only against 
individual members, but also against entire churches. A classic example is the church of Poá, in São Paulo. 
The Corporation, through the East Paulista Association, arbitrarily closed the church and left the brothers on
the street. (Remember that when we buy land and build a church, it is placed in the name of the Corporation.

The procedure of these brothers who were excluded for administrative reasons has been the same as 
that of the apostles when they fled the persecution of the Jews. Many have gathered in private homes, others 
rent garages or halls to offer a service to our God. These communities do not have any link with the 
Corporation, for like Luther, they were expelled from the church they loved. In my case, for example, in 
2000 I applied for reinstatement as a registered member in the books of the Corporation. The district pastor, 
disregarding any vote of the commission, arbitrarily denied the hearing and consequently the reinstatement. 
The fact is that we touch that which is the apple of the Corporation's eye: money.

"God has a church. It is not a great cathedral, nor a national establishment, nor even the various 
denominations; they are the people who love God and keep his commandments. Ellen G. White - Raise Your
Eyes: 315.
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God's church is a people. It is not a legal entity with luxurious seats and a logo. It is not a name linked 
to Rome. God's church is composed of people who love Him and are willing to finish His work on this earth.

Appendix A - Letter to Brother Watson-

Mountain View, California, January 22, 1905.
My brother, I wish to say to you: Be careful with the way you act. You're not acting wisely. The less 

you talk about the tithe that is destined for the most needy and to the most deprived Fields in the world, the 
more sensitive you will be.

For years it has been shown to me that my tithe should be remitted to help white and black ministers 
who were neglected and did not receive enough to support the family. When my attention turned to 
ministers of age, white or black, it was my special task to investigate their shortcomings and meet their 
needs. This should be my special work, and I've done this in countless cases. No man should give notoriety 
to the fact that on special occasions the tithe is used in this way.

With regard to the work with blacks in the South, that camp was and still is being robbed of the means 
that should reach its workers. If there have been cases in which our sisters have earmarked their tithes for 
the sustenance of ministers working for black people in the South, let every man, if he is wise, keep quiet.

I have earmarked my tithe for the most needy cases that are brought to my knowledge. I was instructed
to do so and since money is not withdrawn from the Lord's treasury, it is not a matter which should be 
accompanied by commentaries, for I would need to be enveloped in those things, which I do not wish to do, 
because it is not the best.

Some cases have been kept before me for years, and I have supplied their tithe needs, as God 
instructed me to do. And if any person says to me: Sister White, you could destine my tithe to where you 
know he will be most needed, I will say: Yes, I will; and I have acted so. I praise those sisters who have 
applied their tithe where it is most needed to help accomplish a work that is being neglected, and if that 
matter is publicized, it will strengthen a viewpoint that would be better left as it is. I have no interest in 
giving publicity to that work that the Lord has directed me to do, and to others as well.

I'm sending you this explanation so you don't make a mistake. Circumstances alter cases. I would not 
advise anyone to engage in a practice of repudiation of tithe money. But for years and even today, there are 
people who have lost confidence in the method of applying tithing and have placed their tithe in my hands, 
and they have told me that if I did not take it, they themselves would direct it to the most needy minister 
families they could find. I have received the money, given a receipt for it, and told them how it was applied.
I am writing to you considering that this will help you to keep quiet rather than make noise and publicize the
issue, so that many others will not follow your example.

Appendix B - Conflicts Within the Church-

The content of this appendix demonstrates that conflicts within the church are not new phenomena. 
Since the time of Christ there have been episodes similar to those we witness today. For this reason I 
decided to include in this appendix a Bible study to prepare the brethren for the persecution that will be 
initiated within the church when the truths contained in this material reach their church. The references used 
in this study were removed from the "Living Bible" and from Ellen G. White's The Desire of Ages - DTG.

God's church, over the centuries, has witnessed to various types of internal conflicts. Many times a 
problem arises in the church that ends up dividing God's people. Even though many people may be shocked 
and shot, they should know that this type of problem is not new. In the past there were similar problems, but 
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those who are faithful scholars of God's Word will know how to act on each problem without being 
confused and will make the right decision at the right time.

Examples in the Word of God.

The Word of God relates several cases of conflict among God's people, but without a doubt, the most 
significant and important example is mentioned in the Gospel of John. Even though John is known as the 
apostle of love, endowed with great sensitivity he clearly related the internal conflict caused in the church by
Christ's ministry.

Every Christian should study these experiences in the Word of God and in the Spirit of Prophecy so as
not to fall into a trap and not be confused. Mainly Christ-related matters should be carefully studied. WHO 
STUDIES THE WORD OF GOD IS NOT CONFUSED BY MEN.

That is why we decided to present here a BIBLE STUDY on conflicts within the church of ISRAEL. 
Studying the past, we're going to draw lessons for our church today.

Origin of the Conflict.-

(1) What was the origin of the conflict at the time of Christ? John 2:13-17.
Answer: "That was when the time came for the annual commemoration of the Passover of the Jews; then 
Jesus went to Jerusalem. In the temple area, He found the merchants selling cattle, sheep, and pigeons for 
sacrifice; and the businessmen behind their tables. Jesus made a whip out of ropes and drove them all out, 
putting out the sheep and oxen, scattering on the floor the merchants' coins and turning their tables! Then 
He came to the men who sold pigeons, and He said to them: "Get those things out of here! Don't turn my 
Father's House into a market!" Then his followers remembered this prophecy from Scripture: "Concern for 
the House of God shall be the motive of my death.

Comments: Christ supported the temple services as they had been established by God. But then at the 
beginning of His ministry He vehemently disapproved of the way spiritual leaders transformed a sacred 
activity into a way of making easy profit by exploiting sincere worshipers. By publicly rebuking the error of 
the priests and Pharisees, Christ was signing his death sentence.
(2) What was the result of this and other reproofs of Christ? John 7:7.
Answer: "For the world cannot hate you, but Me, because I accuse you of sin and wickedness.
Comments This and other reprobations of the spirit of ambition attracted the priests' hatred of Christ. 
(3) What was the opinion of the leaders of the Jewish religion about Jesus? John 9:24.
Answer: "They called the man who had been blind and said to him, 'Give glory to God and not to Jesus, for 
we know that Jesus is a dangerous individual.

The People's Attitude.

(4) What was the great dilemma of the people in observing the works of Jesus in contrast to that of the 
priests? DTG:585.
Answer: "The interest of the people in Christ and His work was constantly growing. They were delighted 
with His teachings, but, on the other hand, greatly perplexed. They had respected the priests and rabbis for 
their intelligence and apparent piety. In all religious matters, they had always rendered implicit obedience to 
their authority. But now they saw those men seeking to discredit Jesus.
Comments The town was really confused. On one side was Christ, always doing good and teaching the 
truth. On the other side were the spiritual leaders duly regulated by the official church of the time, a church 
that had been established by God Himself as a promise to Abraham. If these leaders said that Jesus was 
dangerous, then they should be right, after all the spiritual leaders were intelligent teachers, anointed of the 
Lord, and had studied much of the Scriptures to get to this position of leadership.
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(5) What was the state of the people in relation to the priests? What work should Christ do for the people? 
DTG:586.
Answer: "The people were enslaved because of their reverence for tradition and their blind faith in a 
corrupted priesthood. Those chains had to break Christ. The character of the priests, principals and Pharisees
needed to be explained more fully.
Commentary: Christ did not aim to reform the corrupted priesthood, making it pure as in the beginning. If 
this were the objective of Christ, we could say that he did not succeed, for even after His death the priests 
continued to make the same mistakes.

Christ's goal, according to Ellen White, was to free the people from slavery and blind faith in spiritual 
leaders. Its objective was to raise people's awareness so that they would not be negatively influenced by a 
religious system that was being modified through man. As Ellen White said, Christ's goal was to show the 
people more clearly what the true character of the priests was. They appeared to be good people, but in 
practice they proved the opposite.
(6) Before these frequent rebukes of Christ, what decision did the spiritual leaders make? John 9:22-23
Answer: "The parents of the blind man said this in fear of the Jewish leaders, who had already warned that 
anyone who said that Jesus was the Messiah would be expelled from the religion of the Jews.
Comments Religion was of fantastic importance to the Jews. They preferred to lose family members, to lose 
poses, to lose health, but they did not wish in any way to lose their link with the synagogue. Note that the 
predominant sentiment of the people towards the Pharisees was fear.
(7) As a result, what was the reaction of the people? John 7:11-13.
Answer: "The Jewish leaders sought to meet Jesus at the feast and were asking for Him. There was a great 
deal of discussion about him among the people. Some said, He is an admirable man, while others said, No! 
He is deceiving the public. But no one had the courage to speak for Him in public, in fear of the Jewish 
leaders.
Comments Christ's message divided the people. The official position of the church was against Jesus and 
therefore people did not venture to publicly support Him, especially those who held a prominent position 
within the synagogue and the Sanhedrin.

Who Was On Christ's Side?

(8) Could it be that Jesus had the majority of the people by his side? John 12:37, 39-40.
Answer: "But in spite of all the miracles He had performed, the majority of the people did not want to 
believe that He was the Messiah... They could not believe, for it happened as Isaiah had also said: God 
blinded their eyes and hardened their hearts so that they could not see, nor understand, or turn to Me, that I 
might heal them all.
Comments: When we read that God hardened the heart of the people, we are tempted to believe that the 
rejection was a work determined by God. We also remember Pharaoh, whose heart was hardened by God. 
How can we explain this? God's action on people is compared to the heat of the sun. The same sun that 
hardens the mud, softens the butter. God is the same for everyone, our heart is the one that is different. Some
have a heart of clay, the more God acts on them, the harder they get. Others have the heart of butter which 
softens when God acts.

Unhappily the hearts of most of the people were hardened by their sins and by the negative influence 
of spiritual leaders.
(9) Were all the spiritual leaders against Jesus? John 10:19-21.
Answer: "When He [Jesus] said these things, the Jewish leaders were divided again in their opinions 
concerning Him. Some said, "He has a demon, or then he is crazy. Why hear a man like that?" Others said, 
"This does not seem to us to be the way of a man who is taken by the demon! Can a demon open the eyes of 
the blind?" Others said, "Can a demon open the eyes of the blind?
Comments: Notice that the verse says that the Jewish leaders were divided again. This means that they had 
already divided before and that perhaps they had already divided several times with regard to the matter. 
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Some found that Christ was inspired by God because He did good and spoke the truth. Others found that He 
was inspired by the devil for He rebuked the spiritual leaders of the time firmly and publicly. At the end of 
the day, how can a person who criticizes the leadership of the church be of God? So argued the enemies of 
Christ.
(10) What happened to the Jewish leaders who believed in Jesus? John 12:42-43.
Answer: "However, even among the Jewish leaders, many believed that He was the Messiah, but they did 
not declare that to anyone because of their fear of being expelled from the synagogue by the Pharisees; for 
they liked the praise of men more than the praise of God.
Comments This verse does not say that few Jewish leaders believed in Jesus, on the contrary, it says that 
MANY believed in Him, but did not have the courage to publicly confess the name of Jesus. They were 
afraid of suffering shame, they were afraid of losing their positions, they were afraid of losing their 
privileges.
(11) Was there any leader of the Jews who had the courage to confess Christ? John 19:38.
Answer: "After that [after Christ's death] Joseph of Arimathea, who had been a secret follower of Jesus 
because he was afraid of the Jewish leaders, courageously asked Pilate for permission to remove the body of
Jesus; and Pilate left him.
Comments: What a pity that Joseph of Arimatéa only had courage after the death of Christ. If I were to 
confess Christ before His death, I would certainly be a strong influence on behalf of the truth. It would 
inspire others to also publicly confess their convictions.
The Attitude of High Jewish Leaders.

(12) What was the way out found by the high Jewish leaders to put an end to Jesus' ministry? John 11:47-50 
and 53.
Answer: "Then the chief priests and the Pharisees called a meeting of the Council to discuss the situation. 
"What are we going to do?" they asked one another, "for this man evidently works miracles. If we leave Him
alone, the whole nation will go behind Him and then the Roman army will come to kill us and take over the 
Jewish government. Then one of them, Caiaphas, who was the high priest that year, said, "You know 
nothing! - Let that man alone die for the people - why should the whole nation die?.... Therefore, from that 
hour on, the Jewish leaders began to plan the death of Jesus.
Comments The priests were concerned with maintaining the power and government of the Jewish people. 
They were afraid of losing their privileges and of having to submit even more to the Romans. The idea of 
the high priest was accepted by all. There was no one in the Council who stood up to defend the cause of 
Christ.
(13) What strategy did the priests use to condemn Christ? DTG:576.
Answer: "The priests and princes heard in silence the incisive rebukes of Christ. They couldn't refute the 
accusations. But they were only even more determined to set him up; and with that design, they sent him 
spies, "to pretend to be just, to catch him in some word, and deliver him to the jurisdiction and power of the 
president. They did not send the old Pharisees whom Jesus met many times, but the young men, who were 
ardent and zealous, and who, they thought, Christ did not know.
Comments The armed strategy to condemn Jesus was to closely examine everything He said in public and 
try to catch Him in some word. Even if they had to distort the truth a little bit. That is why the Pharisees 
used young people who should accompany Jesus as if they were his followers and they would write down 
everything that Jesus said and then tell it to the old Pharisees.
(14) In His judgment, what did Jesus suffer for telling the truth? John 18:19-23.
Answer: "The high priest began to ask Jesus questions about his followers and what He had taught everyone.
Jesus answered, "What I teach is well known, because I have preached it openly in the synagogue and in the 
temple; I have been heard by all Jewish leaders and I teach nothing in particular that I have not said in 
public. Why are you asking Me these questions? Ask those who heard me. There are some of them here. 
They know what I said." One of the soldiers there punched Jesus. "If I lied, prove it," Jesus replied. "Would 
you hit a man because he's telling the truth?"
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(15) How did the leaders of the Jewish religion consider themselves? And what did they demand of the 
people? DTG:586.
Answer: "The scribes and Pharisees intended to be invested with a divine authority identical to that of 
Moses. As such, they demanded of the people the most complete deference (respect) and submission.
Comments The priests did not admit any questioning on the part of the people and became very irritated 
when their attitudes were questioned. By questioning the attitude of the priests, Jesus was considered an 
enemy of the officially established Church. But Christ did not care about being beaten, humiliated or 
slandered. Christ's mission was to preach the Truth and that He did until the end. He knew that it was not the
force that would solve the problems, but only the Truth would liberate the people.
(16) What would happen to those who were influenced by the Pharisees and rejected Christ? DTG:594.
Answer: "From generation to generation a terrible punishment had been accumulated against those who 
rejected light and truth. That (punishment) the enemies of Christ were then attracting upon their own heads. 
The sin of the priests and chief priests was greater than that of any previous generation. By their rejection of 
the Savior, they were becoming responsible for the blood of all the righteous dead from Abel to Christ. They
were ready to transship their cup of iniquity. And shortly she would be poured over their heads in judgment 
of retribution.
Comments God's infinite love and great mercy can be witnessed even in His judgments. God had enormous 
patience with Israel before pouring out the cup of judgments on them. But finally those who rejected the 
truth and persecuted God's messengers suffered just retribution.

The trial fell mainly on their children and their families. A terrible judgment like never before. How 
different could the history of the families of Israel have been if they had accepted the pure truth of Christ 
instead of accepting the deceptions of the priests?

Promises for the future.

(17) What did Christ promise His followers? John 15:20 and 25; John 16:1-2.
Answers:
15:20 A slave is not greater than his lord. So since they persecuted me, they will naturally persecute you.
15:25 This fulfilled what the prophets said concerning the Messiah; They hated me without cause.
16:1-2 And I said these things unto you, lest ye should be overthrown for all that is to come. For you will be 
expelled from the synagogues, and indeed the time is coming when those who kill you will think they are 
serving God.
Comments: Who is better treated: a lord or his servant (slave)? It is logical that the gentleman is rather well 
treated. If Jesus, being Lord, suffered these persecutions, surely we will suffer also. Jesus alerted his 
disciples when he said that this situation would be repeated throughout the centuries.
(18) Has this happened today? DTG:593-594.
Answer: "That should be a lesson to us. He must open our eyes to the power of Satan to deceive the mind 
that deviates from the light of truth. Many follow the footsteps of the Pharisees. Those who died for their 
faith are revered. They admire the blindness of the Jews in rejecting Christ. If we had lived in His time, they 
declare, and with pleasure we would receive the teachings from Him; we would never have taken part in the 
crime of those who rejected the Savior. But when obedience to God requires self-denial and humiliation, 
those same people silence their convictions and refuse obedience. Thus they manifest the same spirit as the 
Pharisees whom Christ condemned.
Comments: If you lived in the time of Christ, what would you do? Would he follow Christ or take part in 
crimes against Him? Would he publicly confess the truth or silence his convictions out of fear?
(19) Did this already happen before Christ? CS:458-459.
Answer: "Today, as in previous centuries, the presentation of any truth that reproves the                          sins 
and errors of the times will arouse opposition... It is the same system that has been adopted at all times. 
Elijah was accused of being the troublemaker of Israel, Jeremiah of being a traitor, Paul of desecrating the 
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temple. From that time until today, those who wish to be faithful to the truth have been denounced as 
seditious (revolutionaries), heretics or factious (separatists). CS:458-459.
Comments: If we study history, we will perceive that the same situations were repeated throughout the 
centuries. Luther faced the same struggle as Christ. He preached against the abuses of priests who lived in 
luxury by selling certificates of forgiveness (indulgences). The Catholic Church did not change because of 
Luther, it continued to exchange salvation for money, but sincere people were enlightened as to the truth that
we are saved by faith. Delusion and error will always exist, but he who seeks refuge in the WORD OF GOD
will never be deceived by men.

Appendix C - Stewardship and Accountability to God-

"If one or the other person who runs the church and is involved in finances misuses or misuses money,
that's not my problem. It's her problem with God. One day, when Jesus returns, she will have to answer to 
God for what she did. I did my part by giving back to God, through His church, that which is His, because 
the tithe is not mine...". Pr. Alejandro Bullón - Excerpted from the talk "TEN AND OFFERS, WHY" of the 
It is Written in http://www.sisac.org.br/ee/palestra/textos/dizimoseofertasporque.htm

The concept expressed by Pr. Bullon in the preceding paragraph is strongly rooted in Adventist culture
and tradition. Before innumerable evidences of the misuse of tithes by the Corporation, dissatisfaction and 
questionings on the part of the laity grow every day. It was necessary to develop strong arguments to keep 
the people faithfully tithing for Association/Mission. They say to the members, "Your part is to give back to 
God; if the tithe is misused, the problem is not yours, it is the wrong one's." They say to the members, "Your 
part is to give back to God; if the tithe is misused, the problem is not yours, it is the wrong one's." They say 
to the members, "Your part is to give back to God; if the tithe is misused, the problem is not yours, it is the 
wrong one's.

But does this argument have a biblical basis? We are going to do an analysis of Pastor Bullón's 
statement trying to answer three questions:
1) If the administrators use the money incorrectly is this just their problem or is it a problem for the Church 
as well?
2) Should administrators be accountable to God, according to Bullon, only "when Jesus returns" or should 
they be accountable to church members even here on earth?
3) Who is the rightful representative to receive and decide the destiny of the tithe? Who has the right over 
the tithe?

"It's not my problem."
"If one or the other person who runs the church and is involved in finances misuses or misuses money,

that's not my problem. It's her problem with God." Pr. Bullon.
No doubt an administrator who diverts sacred resources for other purposes will be creating a problem 

for himself before God. Administrators who, gathered in assemblies, vote on regulations (practices) that 
allow diversion for purposes other than those specified by the Spirit of Prophecy are also creating a problem 
for themselves before God. At this point we are obliged to agree with Pr. Bullon. In fact, these people are 
creating a big problem for them before God.

But the question now is another: Could it be that the only problem these leaders create are problems 
for themselves by misusing the tithe? To answer if this question is to admit that a drunken driver, driving his
car recklessly, can cause problems just for himself. No! This is not true!

Today the Church suffers when money is withdrawn from churches and consumed in administrative 
expenses of Associations, Unions and Divisions. The Church suffers when it has to divide a pastor with 
other churches while new associations and missions are being created and more administrative positions are 
being filled by relatives and friends of influential pastors. Consequences: Lack of pastoral care, deficient 
evangelism, high rate of apostasies, overburdened elders and lay leaders, delayed preaching of the gospel, 
and delay in Christ's return.
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As you can see, when the administration uses tithes differently than specified by the Bible and by the 
Spirit of Prophecy, they end up creating a big problem for the church. Contrary to what Pr. Bullon tried to 
suggest, the misuse of tithes by administrators is not only a problem of the administration of the corporation,
but it is also a problem of the Church, because mismanagement creates a problem for the Church.

Accountability. For whom and when?

Bullon goes on to argue, "One day, when Jesus returns, she [the person who misused or misused the 
money] is going to have to answer to God for what she did. Pr. Bullon.

A church member who does not send a tithe for the Association/Mission has his or her eligibility for 
offices challenged by the nominating committee. No tithers sooner or later are approached and questioned 
by the treasurer or by the pastor. Why doesn't the church manual allow the nontither to take office and 
account for the tithe just with God?

Even though lay members who do not tithe for the Association/Mission end up being accountable here
on earth, Pr. Bullon suggests that administrators will only be accountable to God and this only when Jesus 
returns. They will certainly be accountable to God. But it goes without saying that the administration is not 
accountable to the members, but only to God. There is the danger!

In August 1999, I forwarded a request for detailed accountability to the Paulistana Association. This 
solicitation was signed by all the elders of the Ipiranga district (SP) and by other department leaders of the 
district. It was delivered into the hands of the president of the Association. Unfortunately our request was 
denied. Until today, none of the leaders who signed the transparency petition had access to any detailed 
report. The alleged reason for denying transparency was "confidentiality of information".

There are always arguments to make people think that they are not entitled to receive detailed 
accountability. In general, the arguments that use God's name are the most convincing. In this case, one of 
the arguments is as follows: "We are barely accountable to the owner. God is the owner of the tithe, so the 
IASD administration should be accountable only to God, not to the members, for the members are not the 
owners of the tithe. Or are you judging yourself the owner of the tithe? Your duty as a member is to return 
and not to inspect. God asks you to return, not to tax." I have already heard this phrase several times. But 
can this argument be sustained biblically?

Who is the rightful owner of the tithe?

Pr. Bullon concludes the paragraph as follows:
"I did my part by giving back to God, through His church, that which is His, because the tithe is not 

mine...". Pr. Bullon.
Whose tithe is it? "Also all the tithes of the earth, whether of the grains or of the fruit of the trees, 

belong to the Lord; they are holy to the Lord. Leviticus 27:30.
There is no doubt that the rightful owner of the tithe is the Lord. But since God does not receive tithes 

directly, He nominated priests to be the legitimate recipients of sacred money.
The tithe is linked to the priesthood and not to the temple as some imagine. Even before there was a 

temple, Abraham paid the tithe to the priest Melchizedek, who was also king of Salem.
After the liberation of the people of Israel from Egyptian rule, God instituted the "Aaronic" priestly 

order. The descendants of Aaron belonging to the tribe of Levi came to receive tithes from the people of 
Israel.

Christ, through his death, put an end to the Levitical or Aaronic priestly system. A new order was 
established: The priesthood according to the order of Melchizedek. Christ is the High Priest of this order, but
who are the priests? Would the pastors be administrators? Would the district pastors be the true priests? 
Would the district pastors be administrators plus the district pastors plus the elders? The apostle Peter 
answers:
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"But you are the chosen generation, the royal priesthood, the holy nation, the acquired people, that 
you may declare the greatness of him who called you out of darkness into his marvelous light". 1 Peter 2:5 
and 9.

Today we are all priests, we are representatives of Christ in a dark world. The law of tithing changed, 
for the priesthood changed, but the principle remains the same as that of the time of Abraham and 
Melchizedek. Today the tithe no longer belongs to a restricted group of administrator pastors. Today the 
tithe belongs to the body of Christ, it belongs to His Church.

Today all of us are MAYORDOMOS, that is, ADMINISTRATORS of the talents entrusted to us by 
the Lord. Soon the Lord will call each butler. He will call you and me to account for everything he lent us: 
the body, time, talents and material goods.

When a pastor tells you that you must give the tithe for the Association/Mission even though you 
know the destination is not specified by the Bible and the Spirit of Prophecy, this pastor is actually trying to 
de-characterize your role as steward and royal priest. The butler (administrator) is you, not the 
Association/Mission. The priest is you and all believers. As a priest and steward, you have the free will to 
transfer the money for the Association/Mission, but you cannot transfer the responsibility of steward to 
them. The butler's responsibility is non-transferable. The responsibility remains yours. If you know that they
misuse it and yet you entrust the Lord's sacred deposit to them, the steward, that is, you, will be held 
accountable to God.

God does not take into account the times of ignorance. For a long time, while in ignorance, I faithfully 
returned tithes to the Association and was always graced with God's blessings. After I came to know all that 
was related in this material, I could not continue to send the money there and at the same time keep my 
consciousness at peace. Today I rejoice in the blessings of heaven more abundantly than before, but I 
believe this is not because of the tithe, but because of the great mercy that God has for me.

Do like Ellen White. As a good steward, use the sacred treasure that the Lord entrusted to you for the 
salvation of souls.

"The present time is a period of solemn privilege and sacred trust. If God's servants faithfully keep the
deposit entrusted to them, great will be their reward when the Master says, "Give account of your 
stewardship. Luc. 16:2." Evangelical Workers:267.

"There was a certain rich man," he said, "who had a steward; and he was accused before him of 
dissipating his goods. Luc. 16:1. The rich man had placed all his poses in the hands of this servant, but the 
servant was unfaithful, and the master was convinced that he was systematically defrauded. He determined 
to no longer have him at his service, and proceeded to an analysis of his accounts. "What's that I hear from 
you?" he said, "give an account of your stewardship, for you can no longer be my steward." Luc. 16:2. 
Words of Life of the Grand Master:366.

Those who are not accountable cannot be butlers... Don't let this happen to us. May our place not be 
withdrawn. Amen!

Autor:Ricardo Nicotra
São Paulo
Brazil
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